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THE CONTENTS OF THIS GUIDE WERE WRITTEN OR
COMPILED BY THE OFFICES OF CAMPUS SECURITY
& PUBLIC SAFETY AND THE DIVISION OF STUDENT
DEVELOPMENT. ALL UNIVERSITY POLICIES, PRACTICES
AND PROCEDURES ARE CONSISTENT WITH GONZAGA’S
CATHOLIC, JESUIT IDENTITY AND MISSION STATEMENT.

UNIVERSITY POLICIES: Gonzaga University community
members have a responsibility to be familiar with and adhere to
University policies, rules and expectations. Specificinformation
aboutdrugandalcoholpolicies,aswellasotherpoliciesrelatedto
health,safety,and security are printedinthe Student Handbook.
A copy of the Student Handbook is available to all students,
staff, and faculty members through the Gonzaga website at:
https://www.gonzaga.edu/Student-Development/
Community-Standards/Student-Code-of-Conduct.asp

Policies specific to University staff are contained in the
Personnel Policies and Procedures Manual. Please contact
Human Resources at ext. 5996 for further information. For
faculty, please contact the Academic Vice President’s office at
ext. 6109. Policies specific to individual schools may be found
in publications prepared by those schools, such as the Law
School Student Handbook.

DISCLAIMER: The Vice President for Student Development
or her/his designee shall resolve any questions involving the
application or interpretation of the policies and procedures
set forth in this guide. In such instances, the decision of the
Vice President for Student Development or her/his designee
shall be final and binding. The Vice President for Student
Development or her/his designee reserve the right to change
any of the policies and procedures included in the Safety &
Security Guide at any time. The version of the Safety & Security
Guide on-line on the Gonzaga website is subject to revision and
may not reflect the exact content of this printed version. The
online version is considered to be the official publication of the
Guide. Discrepancies between the online version of the Guide
and the print version will be resolved in favor of the online
version.

This publication may be available in alternative formats.
Please contact the Disability Resources, Education, and Access
Management office.

Student Development
Division
Office Location: College Hall 120

Office Hours: Monday through Friday
8:00 am - 5:00 pm

Student Development Office Phone:
509-313-4100

Vice President for Student Development
Judi Biggs Garbuio, PhD

Campus Security & Public
Safety Department

Office Location: Welch Hall, lower level
North side

Office Hours: Monday through Friday
9:00 am - 4:00 pm

Campus Security Phone Numbers:
All University phone numbers are
in the 509 area code

Security Communications Center,
509-313-2222

Security Business Office, 509-313-6147

Director of Campus Security & Public Safety
Scott Snider, 509-313-2290

Visit the Campus Security webpage at:
www.gonzaga.edu/security

Learn more about Campus Security & Public
Safety at CAMPO, the Campus Security blog at:
blogs.gonzaga.edu/campo/
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Gonzaga University is a community of over 8,500 persons living, working and studying on campus. As with any
community, crime prevention, security and public safety are concerns. At Gonzaga, we believe that the security of
our campus is a responsibility shared by all members of the community. Security awareness and crime prevention are
traits which serve to protect individuals and the community as a whole. When all members of the community learn and
practice these traits, a safer living and learning environment is created. The Jesuit tradition of education embraces the
concept of “men and women for others,” which at its most basic level encompasses care and concern for each and every
member of our community. We encourage you to join us in our efforts to provide a safe and caring environment in which

living, learning, and working can take place most productively.

The Campus Security & Public Safety Department

The Campus Security & Public Safety Department
(“Campus Security”) works to facilitate the safety and
security of the students, staff, faculty, visitors, and property
of Gonzaga University. As part of the Student Development
division, the Department supports the educational and
developmental mission of the office of the Vice President
for Student Development. The Campus Security & Public
Safety Department is a service oriented organization
that promotes safety, security, awareness, and personal
responsibility. Campus Security has an especially close
working relationship with the Office of Housing and
Residence Life.

The Campus Security & Public Safety Department is
comprised of two divisions: the Operations Division
includes Patrol and Communications functions and the
Specialized Services Division oversees Parking and Crime
Prevention. A staff of professionals and students provides
administrative and other support for all aspects of the
Security operation. The office is located on the lower east
side of Welch Hall, near the corner of Dakota and Desmet
streets. The Department is staffed 24 hours a day, 365 days
ayear.

Campus Security officers are trained to professional
standards in public safety methods. On going training,
appropriate for the campus environment, is provided
throughout the year. Officers carry handcuffs, pepper
spray and/or baton and patrol the campus on foot, by
car, and bicycle. Officers have the same arrest powers as
private citizens. Some supervisory personnel have a limited
law enforcement commission through Spokane Police
Department for information sharing.

The Spokane Police Department is the law enforcement
agency with primary jurisdiction for the campus area.
Criminal activity and requests for police service that are
beyond the authority and resources of Security officers
(for example, arresting suspects and conducting criminal
investigations) are directed to that agency. The Spokane
Police Department patrols the area surrounding the
University, monitors criminal activity in this area and
compiles crime statistics for the neighborhood and campus.

The Campus Security & Public Safety Department has
a well-established relationship with the Spokane Police
Department and liaison opportunities between the
departments occur on many occasions and at various
levels, although there is no formalized agreement. Campus
Security also occasionally works with the Spokane County
Sheriff’s Office. Both agencies have jurisdiction for the
campus area. The Washington State Patrol, an agency with
statewide authority, also has jurisdiction for the campus
area but the Security Department has no formalized
working relationship or regular contact with that agency.
The Washington Liquor Control Board (WALCB) also
has statewide authority and jurisdiction for the campus
area. There is an informal working relationship between
Security administrators and WALCB agents.

Security officers provide proactive patrol of the campus
and University area that is designed to detect and deter
crime and facilitate a safe environment for the people and
property of our community. Periodic checks are made of
all University buildings on campus and lock up services
are provided. In addition to patrol and building checks,
Security officers also answer calls for service, provide
escorts upon request, check alarms, investigate suspicious
situations, and assist local emergency providers. Among
their many duties Security staff members follow up on
calls for service and take action as appropriate, including
writing an incident report to document the circumstances.
Security officers work in conjunction with Residence Hall
staff, the University administration and local police to
enforce and seek compliance with Gonzaga policies, rules
and expectations, state laws and local ordinances.

The Department contracts with the Spokane Police
Department and local security providers to supplement
its own force when necessary, for example, during high
activity periods on or near campus and during special
events.




Contacting the Security
Communications Center

The Campus Security & Public Safety Communications
division is made up of Security Communications Center and
the University Switchboard. The Security Communications
Center is located in the Security office in Welch hall
and is staffed 24 hours a day year-round. Security
Communications Center can be reached by calling 509-
313-2222. The Switchboard can be reached at ext. O, or
509-328-4220 from non-campus phones. Security matters
should be called in on the Security phone number and not
the Switchboard. Please use ext. O for all non-Security
business.

Emergency Reporting

In case of a fire, medical, or police emergency, or any
situation that presents an immediate threat to life and
property, 911 should be called immediately. After calling
911 and providing complete information, contact the
Security Communications center at 509-313-2222 to
request Security Officer response. Security officers
work with emergency responders at the scene, providing
assistance with directions, building entry, crowd control,
and information. In order to most effectively handle
emergency situations on campus it is vital that both 911
and Campus Security are notified in a timely manner.
Situations involving unusual or suspicious activity on
campus should be reported directly to Campus Security.

When calling 911, be prepared to give the following
information:

e Your name and phone number and your exact location.
Know the name of the building that you are in, as well
as the street address or the closest cross streets. The
911 operator and emergency responders may not be
familiar with the campus

e The nature of your emergency, including who, what,
how, when, and where

e For apolice emergency, tell the 911 operator what
the immediate level of threat is and whether suspects
are still present. If the suspects have left the scene,
give a complete description and direction of travel
if possible. Give any vehicle information. Tell the
operator if any weapons were seen or used

e For afire, tell the operator if there is visible smoke or
fire, what type of building it is and if there are injuries

e For amedical incident, give the age and condition
of the victim, as well as what caused the situation
(seizure, slip and fall, car accident, etc.)

e Tell the 911 operator that you will be notifying
Campus Security (then do so after hanging up)

The 911 operators need specific information in a specific
order. You cando the greatest good by following their lead
and being calm, concise and complete.

When calling the Security Communications Center, be
prepared to give the following information:

e Your name and location, as well as a call back number

e The nature of your situation, including who, what,
how, when and where

e For emergency situations, specify whether you have
called 911 and the immediate level of threat

e Anyotherinformation that will assist Security
personnel in responding to and handling the situation

Crime Reporting

In addition to reporting emergencies to Campus Security
(after notifying 911), reports of crimes which are non
emergency in nature or delayed should also be reported
to Campus Security. At the time the crime is reported, a
Security Officer will assist the victim in making a report
with the Spokane Police Department (SPD) if requested.
Filing a report with Campus Security is not the same
thing as filing a report with the Spokane Police. In some
cases the victim has the option of requesting a Spokane
police officer to respond. SPD’s normal procedure for
non emergency or delayed crime reports is for the victim
or reporting party to call Crime Check 509-456-2233,
where a report is generally taken over the phone. An
online service is available at: www.spokanecounty.
org/crimecheck. Accurate and prompt reporting of all
crimes to both Campus Security and the Spokane Police is
strongly encouraged.

For making reports within the University, the Security
dispatcher may be reached by calling 509-313-2222.
Extensive systems of exterior “blue light” phones
are also programmed to dial directly to the Security
Communications Center.

In addition, professional staff members of the Student
Development division listed below may be contacted to
report criminal incidents or safety and security concerns.

Area Coordinator, Apts., Upper Div & Off Campus,
509-313-4155

Area Coordinator, Lower Div, Residence Halls/Suites,
509-313-3387

Residence Director, Coughlin Block, 509-313-3387
Coughlin Hall

Residence Director, C/M Block, 509-313-4104
Catherine Monica Hall

Residence Director, East Block, 509-313-4524

Madonna Hall
Marian Hall

Roncalli House
Twohy Hall




Residence Director, Midwest Block, 509-313-4106

Crimont Hall Dooley House
Cushing Hall Goller Hall
Dillon Hall

Residence Director, QUAD Block, 509-313-4160

Alliance House Lincoln House

DeSmet Hall Welch Hall
Residence Director, Kennedy Block, 509-313-4166, or
Kennedy Apts.
Residence Director, Far West Block, 509-313-4648
301 E Boone Apts. Dussault Apts.
Burch Apts. Sharp Apts./Sharp House

Residence Director, COL Sharp Block, 509-313-5301

Chardin House Lamplighter Apts.
Corkery Apts. Ritter Apts.

GU Off Campus Houses  Sinto Apts.

An incident report is written for crimes reported to the
Campus Security & Public Safety Department. A person
from the Student Development or Campus Security staff
is available to meet with a reporting party to explain
resources and processes within the University, as well
as the criminal justice system, and make referrals to
appropriate assistance agencies. Reports made to Student
Development professionals are forwarded to the Campus
Security & Public Safety Department. Reports from all
sources are evaluated for determining if a “Security Alert”
to the community is appropriate, as well as inclusion in the
required yearly crime statistics.

Crimes may be reported to Student Development
professionals, as well as Campus Security, on a confidential
basis if the reporting party does not wish to pursue
University disciplinary action or criminal charges, however,
the University reserves the right in compelling situations
to take reasonable action in response to any crime
report. Anonymous reports of sexual misconduct and/or
harassment can be made through the University’s Sexual
Assault Response Team (SART). All reports submitted
on a confidential or anonymous basis are evaluated for
purposes of issuing a campus-wide “Security Alert”, as well
as inclusion in the annual crime statistics.

Pastoral and Professional mental health counselors
employed by the University have a professional obligation
of confidentiality regarding information disclosed during
a counseling session. The University does not include
statistical information about crimes from such sessions.
The University encourages counselors, if they deem
appropriate, to advise clients of the options for reporting
a criminal incident, including confidential/anonymous
reporting and reporting to Campus Security and police
officials.

Keeping the Community Informed

Incident reports written by Campus Security officers,
reports made to Student Development professionals
and other University officials and information gathered
from the Spokane Police Department are used to track
activity on campus. In this way, trends can be detected
and appropriate response formulated. When conditions
warrant it, a “Security Alert” is sent to the University
communityviaemail and social media. These timely reports
inform the community about situations that present an
immediate, serious, or continuing threat to the community.
A Security Alert may be issued for crimes specifically
covered by the federal Campus Security Act (see later
section). A lower priority “Security Notice” is issued when
trends or patterns of crime are seen, particularly involving
property crimes or other situations which do not meet the
criteria for a Security Alert. Campus Security and Student
Development office work collaboratively to send security
alerts.

CAMPO, the Campus Security blog is an excellent source
of information and provides current information which
is updated regularly. It includes incidents which were
reported oncampus,aswellasinthe Logan (orsurrounding)
neighborhood. The blog often contains crime prevention
and awareness tips and other information about creating
a safe community. Visit CAMPO at http://blogs.gonzaga.
edu/campo/. Campus Security also provides information
through its Facebook and Twitter accounts.

The Spokane County Sheriff’s Office maintains a website
containing names, photos, history, and identifying
information on registered sex offenders living in Spokane.
Visit the website at: www.sheriffalerts.com/.

The Sheriff’s office is responsible for content and
management of the website. Publically-accessible
information about Registered Sex Offenders on or near
the campus (if any) will be available on the website.

For significant emergency or dangerous situations
occurring on campus involving an immediate threat to
health or safety, theUniversity will deploy an electronic
notification system called ZagAlert. Campus Security and
Student Development staff take primary responsibility
for activation of the ZagAlert system. Read more about
ZagAlert in the Crisis Response and Notification section
of this guide, or go to www.gonzaga.edu/zagalert.




Security of University Grounds
and Facilities

The campus of Gonzaga University is generally within the
area bounded by the Spokane River and Centennial Trail on
the south, Hamilton St. on the east, Sinto Ave. on the north,
and Ruby St. on the west. Privately owned, non University
property is also included in this area. Likewise, University
property extends in some places beyond the boundary area
described. Most streets and alleys within the campus area
are controlled by the city of Spokane. Campus Security
patrols focus primarily on the campus. Spokane Police
patrol both the campus and surrounding area. Spokane
police are frequently contracted by the University to
provide additional proactive patrol of the campus and
neighborhood during the school year.

The Gonzaga campusis located in the Logan Neighborhood,
an historic urban residential area. The University is within
walking distance of a number of city parks, restaurants
and retail stores. The 120-acre campus is open, allowing
access for neighborhood foot traffic, particularly along the
Centennial Trail. Non-University traffic flows through the
campus on city streets.

Campus buildings are either checked or secured by Campus
Security after business hours each day. Access to facilities
after business hours is provided by Campus Security
and requires authorization from the party responsible
for the building or office and the presentation of photo
identification. Residential facilities are locked 24 hours
a day. Access by non-residents is limited to guests of a
resident or an approved University visitor.

The University Plant Services Department maintains access
control equipment for all University facilities. Duplication
of any University key by anyone other than the University
locksmith is prohibited. The Office of Housing and
Residence Life issues keys to student residential facilities.
The Plant Services Department issues keys to all other
community members based on appropriate authorization.
The Housing and Residence Life office issues keycards for
those residential facilities which are on the keyless entry
system.

The Plant Services Department coordinates all work/repair
orders involving University buildings and grounds. Plant
Services staff members make regular checks of lighting,
landscaping and other safety-related items. Any community
member can place a work order or advise of a maintenance
concern by calling the Customer Service desk at
509-313-5656. Requestsinvolving safety issues or security
concerns are given top priority.

Video Surveillance

Over 400 video surveillance cameras are located in
common areas throughout campus. These include cameras
at the entryways of many residence halls. Cameras are
monitored for security and safety issues in the security
communications center and recorded digitally.

Blue Light Phones

The Security Department maintains a number of exterior
“blue light” phones. These phones have a direct dial
connection to the Campus Security Communications
Officer and can be used to request an officer response or
report an incident. The phones are easily recognizable.
They are mounted on an eight foot stanchion which is
painted a light color. A highly visible blue light at the top
of the stanchion is illuminated after dark. The phones
are easy to use by opening the door to the phone box
and pushing the red button. There is no handset and the
person in need will be connected directly to the Security
dispatcher. The location of the phone is automatically
displayed to the Security Communications Center Officer.
Blue light phones are located in the following areas:

e Astor and Boone near Rebmann Hall

e Boone Avenue Retail Center (BARC) parking garage
at each level near elevators

e Cincinnati between Catherine Monica and
Coughlin Halls

e College Hall lot (near Alumni House)

e Corkery apartments lot

e Desmet Circle near Campion

e Dakota and Sharp near the Health Center

e Foley Library south side exterior

e GU Riverwalk near Lake Arthur

e Hughes southeast corner exterior

e Jundt northeast corner exterior

e Law School lot and front entrance

e Marian Hall entrance (1000 block E. Boone)
e Martin Center parking lot

e Patterson Baseball complex south and east sides
e Pearl and Boone near the Music Annex

e Schoenberg parking lot entrance

e Spokane Falls Blvd parking lot

e St. Aloysius Church south side exterior

The University also maintains a number of courtesy
phones throughout the campus. These phones are
programmed to call University extensions, including the
Security Communications Center. They will also call off
campus to summon emergency providers if necessary.




Security Escorts

Escorts on campus and in the near neighborhood are
available at all times through the Security Communications
Center. A“Safe Ride” program, operated in conjunction with
a local taxi company, is also available. More information on
this program is available by calling 509-313-3996 during
business hours.

Living in Logan Neighborhood

The immediate area around the University, the Logan
Neighborhood, is home to a large number of students
occupying privately owned rental houses and apartments,
as well as housing owned, leased, managed, and operated
by Gonzaga. There are norecognized student organizations
with housing or other facilities in the Logan Neighborhood.
The University maintains a cordial and productive
relationship with the Logan Neighborhood Coalition.
Students who reside in the area surrounding the campus
have a special obligation to act as responsible neighbors.
The continuing positive relationship with the Logan
Neighborhood Coalition is important to the University. It
depends greatly on the interaction between members of
the University community and local residents. Students
living in the neighborhood are expected to show respect in
terms of parking, noise, and social gatherings.

The University’s Student Development Office sponsors
outreach efforts which promote better understanding
and relations with the Logan neighborhood. A coalition of
university departments, neighbors, landlords, businesses
and municipal entities meet regularly to discuss issues
of concern and actively search for solutions. Student
Development professionals work with students living in the
neighborhood (including on a disciplinary basis) to educate
on appropriate conduct and respectful relationships. A
professional Residence Director working through the
Office of Housing and Residence Life works with students
residing in Gonzaga owned, leased, or managed properties.

The Spokane Police Department patrols the area
surrounding the University on a regular basis and a
police sub-station, COPS Logan, is located on campus.
Local emergency providers have primary responsibility
for responding to calls in the Logan Neighborhood. For
this reason, police, fire, and medical emergencies should
always be called into 911. The Logan neighborhood is
relatively safe, but crimes (including occasional violent
crimes) do occur and the crime rate is higher than that of
campus. Caution should always be exercised when walking
through the neighborhood, particularly after dark. More
information about staying safe in the Logan Neighborhood
is available by calling 509-313-3996.

Federal Clery Campus Security Act

The “Jeanne Clery Disclosure of Campus Security Policy
and Campus Crime Statistics Act” was originally enacted in
1990. Itis commonly known as the Clery Campus Security
Act has been amended several times. The two initial goals
of this legislation were disclosure of criminal activity on
campus and timely warning of criminal activity. The most
recent amendments added provisions related to fire safety
awareness in campus residential facilities and provisions
for dealing with reports of missing students who reside in
campus residential facilities. Gonzaga University supports
the goals of the Clery Campus Security Act. In addition,
fire safety awareness is a priority for our residential
population. Missing student procedures are consistent
with our principles and practices related to fostering the
well-being of all students.

The Act requires annual reporting of the number of
specified criminal offenses that occur on campus (or
other specified areas) reported to Campus Security
and/or local police. The crimes covered by the Act are
murder, manslaughter, sex offenses, robbery, aggravated
assault, burglary, motor vehicle theft, arson, Domestic
Violence, Dating Violence and Stalking. Arrest statistics
and campus disciplinary referrals for liquor law violations,
drug law violations and weapon law violations must also
be reported. In addition, statistics must be provided for
a number of criminal offenses that manifest evidence
of prejudice based on race, gender, religion, sexual
orientation, ethnicity or disability. The reporting period
is January 1 - December 31 of each year. The statistics
for the most recently completed calendar year, as well as
the two previous years, must be released in a report by
October 1 of each year.

Our crime reporting procedure, coordinated through the
Campus Security Department and Student Development
office,insuresthatcriminal activity oncampusiseffectively
tracked and reported. Data for the yearly disclosure
of crime statistics is gathered from Security reports,
information provided by the Student Development office
and inquiries made of the Spokane Police Department.
Additionally, regular inquiries are made of other
University Departments and officials who have significant
responsibility for student and campus activities. The
Director of Campus Security & Public Safety evaluates
incoming Security incident reports for inclusion in the
Clery statistics. A computerized database specific to the
Campus Security & Public Safety Department stores and
sortsthedata. The Associate Director of Housing prepares
an extract report of disciplinary referrals for violations of
alcohol, drug and weapon violations by students. This data
is stored and sorted on a computer database which is used
for tracking all conduct and disciplinary activity. An audit
of incidents classified as Clery-reportable is conducted to
testindividual statistics againstincidents. The University’s
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Safety Program Manager and Plant Services Department
contribute information for the fire safety disclosures. Fire
statistics are provided by the Campus Security & Public
Safety Department.

The law also requires a number of disclosure statements
by the institution related to Campus Security Policies and
Procedures. Specific provisions of this law stipulate that
all students, staff and faculty of an institution receive this
report. In addition, the crime statistics are reported to
the Department of Education and published on a website
Information about the U.S. Department of Education’s
collection and publication of campus security statistics,

Campus Security Act Statistics

Category 2014
CAM[1] GURI[2] AAP[3] RNC[4]

Murder (& Non-Neglig. Manslaugher) 0 0 0 0
Negligent Manslaughter 0 0 0 0
Forcible Sex Offenses [5] 9 8 1 0
Non-Forcible Sex Offenses [6] 0 0 0 0
Robbery 0 0 0 0
Aggravated Assault 0 0 0 0
Burglary (and Attempted Burglary) 10 5 0 0
Motor Vehicle Theft (& attempt. MVT) 10 0 14 0
Arson 0 0 0 0
Domestic Violence 5 5 3 0
Stalking 2 2 0 0
Dating Violence 1 1 0 0
Hate Crimes [7] 0 0 0 0

including definitions of crimes and other terms related to
the Act may be found at: www.ope.ed.gov/security

The Clery Act also requires the institution to maintain
a daily crime disclosure and fire incidence log. This log
lists criminal incidents which occur on campus and other
specified areas on a daily basis and discloses particular
information about the location and nature of the incident.
It also includes reports of all fires in student residential
facilities on campus. The Campus Security & Public Safety
Department maintains the log. The most current log is
available for viewing in the Campus Security office during
regular weekday hours upon request. It is also published
periodically on the CAMPO Security blog.

Campus Security Act Arrests and Disciplinary Referrals

Category 2014
CAM (1) GUR(2) AAP(3) RNC(4)
Liquor Law Viol. 0 0 3 0
Arrests Drug Law Viol. 0 0 0 0
Weapons Law Viol. 0 0 0 0
Liquor Law Viol. 764 735 0 0
E‘Sdp“”a"y Drug Law Viol. 63 60 0 0
eferrals
Weapons Law Viol. 1 1 0 0

Notes: Column Headings as defined by the Clery Campus Security Act:

[1] “CAM” Campus means any building or property owned or controlled by an
institution within the same reasonably contiguous geographic area of the institution
and used in direct support of, or in a manner related to, the institution’s educational
purposes, including residence halls. Column (1) includes incidents listed in column
(2). [2] “GUR” Residential facilities owned and operated by Gonzaga University
and used for housing students. Includes all residence halls on the campus plus
rental houses in the immediately adjacent Logan neighborhood owned by GU. [3]
“APP” Adjacent Public Property means all public property that is within the same
reasonably contiguous geographic area as the institution, such as sidewalks, streets
and other thoroughfares, and parking lots. [4] “RNC” Reportable Non-Campus
means any building or property owned or controlled by a student organization

2013 2012

CAM  GUR  AAP  RNC CAM  GUR  AAP  RNC
0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0
9 8 0 0 8 7 0 0
0 0 0 0 0 0 0 0
0 0 2 0 0 0 2 0
3 2 2 0 2 1 4 0
25 16 0 0 26 14 0 0
9 0 5 0 10 0 4 0
0 0 0 0 2 1 0 0
1 2 2 0 0 0 0 0
3 1 1 0 0 0 0 0
0 0 0 0 0 0 0 0
0 0 0 0 0 0 0 0

2013 2012

CAM  GUR  AAP  RNC CAM  GUR  AAP  RNC
2 0 1 4 0
0 0 3 0
0 0 0 0 0
699 676 0 0 517 497 0 0
45 43 0 0 34 34 1 0
5 3 0 0 0 0 0 0

that is officially recognized by the institution; or any building or property owned
or controlled by an institution that is used in direct support of, or in relation to,
the institution’s educational purposes, is frequently used by students, and is not
within the same reasonably contiguous geographic area of the institution (Bozarth
Retreat House, Crew boat house, Ministry Institute). [5] Includes sexual assault
with an object, forcible fondling (sexual assault), and sodomy. [6] Limited to incest
and statutory rape. [7] Reported crimes which are listed above, or which involve
bodily injury, reported to local police agencies or to a campus security authority,
that manifest evidence that the victim was intentionally selected because of the
victim’s actual or perceived race, gender, religion, sexual orientation, ethnicity, or
disability (Clery Act definition). There were no hate crimes meeting Clery criteria
reported in 2014, 2013, and 2012.
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Fire Safety - Procedure Statistics, and

Other Information

The Campus Fire Safety Right-To-Know Act requires
colleges and universities with student housing to disclose
certain statistics, policies and information. Included in
the requirements is a daily “fire log” The log contains the
following information about each reported fire in an on-
campus student residential facility: nature of the fire,
date and time the fire occurred and the general location
of the fire. The log is combined with the crime disclosure
log. The log is available for viewing in the Security office
during regular weekday hours upon request. It may also be
accessed through the CAMPO blog on a weekly basis.

Occupants of student residential facilities are provided
with education and awareness regarding fire safety and
evacuation procedures. For occupants of on-campus
residence halls this can occur during on-going residence
hall programs and twice-annual fire drills. Occupants of
GU owned, leased, and managed apartments and rental
houses can request specific programming for that living
unit in addition to the general fire safety material provided
them. Residence hall staff members, both student and
professional, are provided with fire safety training. Other
University staff members that work in the residence halls
are provided with awareness and training of fires safety
issues.

Reporting Fires and Fire Safety
Concerns

Fires should be reported to 911 and Campus Security at
the time they occur. Reports of fires after the fact should
be called in to Campus Security. In addition, reports of
fires after the fact and fire safety concerns may be made to
following:

Area Coordinator, Apts., 509-313-4166

Upper Div & Off Campus

Area Coordinator, Lower 509-313-3387

Div, Residence Halls/Suites

Residence Director, Coughlin Block 509-313-3387

Residence Director, C/M Block 509-313-4104

Residence Director, East Block 509-313-4524

Residence Director, Midwest Block 509-313-4106

Residence Director, QUAD Block 509-313-4160

Residence Director, Kennedy Block 509-313-4166

Residence Director, Far West Block 509-313-4648

Residence Director, COL Sharp Block 509-313-5301

Fire Alarms, Evacuation, Fire Safety
Devices, Flammable Materials

When a fire alarm sounds in a building the occupants of
that building mustimmediately evacuate. Evacuation maps
are posted in all campus buildings and should be followed
whenever possible. If a building’s fire alarm sounds call
Campus Security at 509-313-2222 after you evacuate.
Entering or re-entering a building in which a fire alarm
is sounding is prohibited unless authorized by an official
of the Campus Security & Public Safety Department or
Spokane Fire Department. Failure to evacuate a building
during a fire alarm, entering or re-entering a building
during a fire alarm is a violation of the Student Conduct
Code. Tampering with, or the unauthorized use of fire
safety equipment such as extinguishers, smoke and heat
detectors, alarm pull stations, signage or emergency exits
is prohibited. This includes activation of a false fire alarm
and tampering with any equipment or fixtures used for the
purpose of fire, health, or building safety. Each on-campus
residential facility (not including apartments and rental
houses) conducted one fire drill per semester during
calendar year 2013, or two per building total.

The use of equipment that produces, contains, or conducts
a continuous open flame—such as candles, potpourri
burners, incense, steno cans or other combustibles—
are prohibited. In addition, ‘fire pits’ and campfires are
prohibited in and on the property of all Gonzaga-owned,
leased or managed residential facilities without pre-
approval by the Residence Director.

Examples of flammable items or materials which are
specifically prohibited from any University property
include, but are not limited to: gasoline containers (full or
empty), gas-operated camping equipment (e.g., Coleman
stoves), engines or engine parts, propane tanks, and liquid
oxygen containers. Other examples of commonly utilized
flammable materials that are considered dangerous and
therefore prohibited include: chemical compounds and
components, open-coil burners, open-coil space heaters,
and candles. In addition, natural Christmas trees are
prohibited without the pre-approval of the Residence
Director of the building. Smoking of any kind is prohibited
inside residence hall facilities, including stairwells,
balconies, and any grounds area closer than 25 feet from
the structure. Evidence of smoking, including presence of
residual odor, will be responded to as a violation of this

policy.
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Fire Safety Systems - Residence
Halls And Apartments

(les3ua))
51032939 Mjows
Sunuoday jesua)d
(A1a13eg)
51032332 oW
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301 E Boone Apt.

X | X | X
X | X | X

418 E Sharp Apt.
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Burch Apts.
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x

Catherine/Monica

Chardin

x

Corkery Apts
Coughlin Hall
Crimont
Cushing
DeSmet
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X X X X X X

Dooley

Dussault Apts.

x

Goller

X X X X X X X X X X| X X X X |Xx
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Lamplighter Apts

x
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Marian Hall
Ritter Apts
Roncalli

Twohy Hall

X/ X X X X X X X X X X X | X X X X X X X X X X X X X x X
X X X X X X X X X X X X | X X X| X X X X X X X X X X x x
X/ X X X X X X X X X X X | X X X X X X X X X X X X X x X

XX X X X/ X X X X X X X X X X X X X X X X x Xx

X | X X X X X X X

Welch X

Fire Safety Systems - Residence
Halls And Apartments

Wireless Local-
Only Fire Alarm

Battery Smoke
Detectors

Building
502E. Sinto X
509 E. Mission
511E.Sinto

511.5E.Sinto

514 E.Sinto

X X X X

514.5E. Sinto
517 E. Sinto
518 E. Sinto
527 E. Sharp
702 E. Sinto
717 E.Boone
718E. Sharp
723 E.Sharp
727 E. Sharp
729 E.Boone
729 E. Desmet

X X | X X | X X X X X

730 E. Boone
911E. Desmet
917 E.Sharp
1001 E. Boone X
1007 E. Boone X
1102 N. Hamilton X
1117 N. Superior

1121 N. Superior

1211 N. Dakota

1320 N. Dakota X

X X X X X X X X X X X X | X X X/ X X X X X X X X X X x ' x

1414 N. Lidgerwood

Catherine/Monica, Coughlin, Desmet, Kennedy, Madonna & Welch are equipped w/ paging systems. Coughlin, Dillon & Goller have HVAC shutdown. Coughlin, Kennedy,

Madonna and Welch have elevator capture.

The systems are regularly serviced by both University
personnel and an outside fire protection company.
Improvements in fire safety systems may be made by the
University in the future as determined by need. Fire safety
systems are upgraded and replaced as necessary.

Fire Statistics

The Federal Act defines a fire as “Any instance of open
flame or other burning in a place not intended to contain
the burning or in an uncontrolled manner.” Fires are
further categorized by cause type: Unintentional (cooking,

smoking materials, open flames, electrical, heating
equipment, hazardous products, machinery/industrial,
natural and other); Intentional; and Undetermined. The
required statistics are: number of fires and cause of each
fire, number of deaths related to a fire, number of injuries
related to a fire that resulted in treatment at a medical
facility, and the value of property damage related to the
fire.
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2014 - Residence Halls and Apartments 2014 - University Owned, Leased,
or Managed Houses

s 7 9 £ .
Building em z & s o &% g 7 0 -
Name or g3 3 5 £ § 53 s>z 2 - o &7
Address ®5 2 3 ] 2 6% Building 53 3 % E g 53
Sinto Apts. 3 3 uc 0 0 0 Address ®5 8 ° & 7 &<
301 E Boone Apt. 0 0 n/a n/a n/a n/a 502 E. Sinto 0 0 n/a n/a n/a n/a
418 E Sharp Apt. 0 0 n/a n/a n/a n/a 509 E. Mission 0 0 n/a n/a n/a n/a
711 Desmet 0 0 n/a n/a n/a n/a 511E.Sinto 0 0 n/a n/a n/a n/a
Alliance 0 0 n/a n/a n/a n/a 511.5E.Sinto 0 0 n/a n/a n/a n/a
Burch Apts. 0 0 n/a n/a n/a n/a 514E. Sinto 0 0 n/a n/a n/a n/a
Campion 0 0 n/a n/a n/a n/a 514.5E. Sinto 0 0 n/a n/a n/a n/a
Catherine/Monica 0 0 n/a n/a n/a n/a 517E.Sinto 0 0 n/a n/a n/a n/a
Chardin 0 0 n/a n/a n/a n/a 518 E. Sinto 0 0 n/a n/a n/a n/a
Corkery Apts 0 0 n/a n/a n/a n/a 527 E.Sharp 0 0 n/a n/a n/a n/a
Coughlin Hall 1 1 uo 0 0 0 702 E. Sinto 0 0 n/a n/a n/a n/a
Crimont 1 1 uc 0 0 0 717 E.Boone 0 0 n/a n/a n/a n/a
Cushing 1 1 uc 0 0 0 718 E. Sharp 0 0 n/a n/a n/a n/a
DeSmet 0 0 n/a n/a n/a n/a 723 E.Sharp 0 0 n/a n/a n/a n/a
Dillon 1 1 uc 0 0 0 727 E.Sharp (0] 0 n/a n/a n/a n/a
Dooley 1 1 uc 0 0 0 729 E.Boone 0 0 n/a n/a n/a n/a
Dussault Apts. 0 0 n/a n/a n/a n/a 729 E. Desmet 0 0 n/a n/a n/a n/a
Goller 4 4 uc 0 0 0 730 E.Boone 0 0 n/a n/a n/a n/a
Kennedy 0 0 n/a n/a n/a n/a 911E. Desmet 0 0 n/a n/a n/a n/a
Lamplighter Apts 2 2 uc 0 0 0 917 E. Sharp 0 0 n/a n/a n/a n/a
Lincoln 2 2 uc 0 0 0 1001 E. Boone 1 1 ucC 0 0 0
Madonna 1 1 uc 0 0 0 1007 E. Boone 0 0 n/a n/a n/a n/a
Marian Hall 1 1 uc 0 0 0 1102 N. Hamilton 0 0 n/a n/a n/a n/a
Ritter Apts 0 0 n/a n/a n/a n/a 1117 N. Superior 0 (0] n/a n/a n/a n/a
Roncalli 0 0 n/a n/a n/a n/a 1121 N. Superior 0 0 n/a n/a n/a n/a
Twohy 0 0 n/a n/a n/a Na 1211 N. Dakota 0 0 n/a n/a n/a n/a
Welch 1 1 uc 0 o 0 1320 N. Dakota 1 1 uc 0 0 0
1414 N. Lidgerwood 0 0 n/a n/a n/a n/a

UC = Unintentional - Cooking UO = Unintentional - Other
UC = Unintentional - Cooking
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2013 - Residence Halls and Apartments 2013 - University Owned, Leased,
or Managed Houses

s 7 9 £ .
Building em z & s o &% g 7 0 -
Name or g3 3 5 £ § 53 s>z 2 - o &7
Address ®5 2 3 ] 2 6% Building 53 3 % E g 53
Sinto Apts. 1 1 uc 0 0 0 Address ®5 8 ° & 7 &<
301 E Boone Apt. 0 0 n/a n/a n/a n/a 502 E. Sinto 0 0 n/a n/a n/a n/a
418 E Sharp Apt. 0 0 n/a n/a n/a n/a 509 E. Mission 0 0 n/a n/a n/a n/a
711 Desmet 0 0 n/a n/a n/a n/a 511E.Sinto 0 0 n/a n/a n/a n/a
Alliance 0 0 n/a n/a n/a n/a 511.5E.Sinto 0 0 n/a n/a n/a n/a
Burch Apts. 0 0 n/a n/a n/a n/a 514E. Sinto 0 0 n/a n/a n/a n/a
Campion 0 0 n/a n/a n/a n/a 514.5E. Sinto 0 0 n/a n/a n/a n/a
Catherine/Monica 0 0 n/a n/a n/a n/a 517E.Sinto 0 0 n/a n/a n/a n/a
Chardin 0 0 n/a n/a n/a n/a 518 E. Sinto 0 0 n/a n/a n/a n/a
Corkery Apts 0 0 n/a n/a n/a n/a 527 E.Sharp 1 1 uc 0 0 0
Coughlin Hall 0 0 n/a n/a n/a n/a 702E.Sinto 0 0 n/a n/a n/a n/a
Crimont 0 0 n/a n/a n/a n/a 717 E.Boone 0 0 n/a n/a n/a n/a
Cushing 0 0 n/a n/a n/a n/a 718 E. Sharp 0 0 n/a n/a n/a n/a
DeSmet 1 1 uo 0 0 0 723 E.Sharp 0 0 n/a n/a n/a n/a
Dillon 1 1 uc 0 0 0 727 E.Sharp (0] 0 n/a n/a n/a n/a
Dooley 0 0 n/a n/a n/a n/a 729 E.Boone 0 0 n/a n/a n/a n/a
Dussault Apts. 0 0 n/a n/a n/a n/a 729 E. Desmet 0 0 n/a n/a n/a n/a
Goller 1 1 uc 0 0 0 730 E.Boone 0 0 n/a n/a n/a n/a
Kennedy 0 0 n/a n/a n/a n/a 911E. Desmet 0 0 n/a n/a n/a n/a
Lamplighter Apts 0 0 n/a n/a n/a n/a 917 E.Sharp Y 0 n/a n/a n/a n/a
Lincoln 0 0 n/a n/a n/a n/a 1001 E. Boone 0 0 n/a n/a n/a n/a
Madonna 0 0 n/a n/a n/a n/a 1007 E. Boone 0 0 n/a n/a n/a n/a
Marian Hall 0 0 n/a n/a n/a n/a 1102 N. Hamilton 0 0 n/a n/a n/a n/a
Ritter Apts 0 0 n/a n/a n/a n/a 1117 N. Superior 0 (0] n/a n/a n/a n/a
Roncalli 0 0 n/a n/a n/a n/a 1121 N. Superior 0 0 n/a n/a n/a n/a
Twohy 0 0 n/a n/a n/a na 1211 N. Dakota 0 0 n/a n/a n/a n/a
Welch 1 1 uc 0 0 0 1320 N. Dakota 0 0 n/a n/a n/a n/a
1414 N. Lidgerwood 0 0 n/a n/a n/a n/a

UC = Unintentional - Cooking UO = Unintentional - Other
UC = Unintentional - Cooking




2012 - Residence Halls and Apartments 2012 - University Owned, Leased,
or Managed Houses

g 7 g 1 .
Building em z & s o &% g 7 0 -
Name or g3 3 5 £ § 53 s>z 2 - o &7
Address ®5 2 3 ] 2 6% Building 53 3 % E g 53
Sinto Apts. 2 1 uc 0 0 0 Address ®5 8 o & 7 &<
2 uc 0 0 0 502 E. Sinto 0 0 n/a n/a n/a n/a
301 E Boone Apt. 0 0 n/a n/a n/a n/a 509 E. Mission 0 0 n/a n/a n/a n/a
418 E Sharp Apt. 0 0 n/a n/a n/a n/a 511E.Sinto 0 0 n/a n/a n/a n/a
711 Desmet 0 0 n/a n/a n/a n/a 511.5E.Sinto 0 0 n/a n/a n/a n/a
Alliance 0 0 n/a n/a n/a n/a 514E. Sinto 0 0 n/a n/a n/a n/a
Burch Apts. 1 1 10 0 0 0 514.5E. Sinto 0 0 n/a n/a n/a n/a
Campion 1 1 uc 0 0 0 517 E.Sinto 0 0 n/a n/a n/a n/a
Catherine/Monica 2 1 uc o 0 0 518E.Sinto 0 0 el na el A
2 UMl 0 0 0 527 E.Sharp 0 0 n/a n/a n/a n/a
Chardin 0 0 n/a n/a n/a n/a 702 E. Sinto 0 0 n/a n/a n/a n/a
Corkery Apts 0 0 n/a n/a n/a n/a 717 E.Boone 0 0 n/a n/a n/a n/a
Coughlin Hall 0 0 n/a n/a n/a n/a 718 E. Sharp 1 1 uc 0 0 0
Crimont 0 0 n/a n/a n/a n/a 723 E.Sharp 0 0 n/a n/a n/a n/a
Cushing 1 1 uc 0 0 0 727 E.Sharp (0] 0 n/a n/a n/a n/a
DeSmet 1 1 uo 0 0 99.00 729 E.Boone 0 0 n/a n/a n/a n/a
Dillon 0 0 n/a n/a n/a n/a 729 E. Desmet 0 0 n/a n/a n/a n/a
Dooley 0 0 n/a n/a n/a n/a 730 E.Boone 0 0 n/a n/a n/a n/a
Dussault Apts. 0 0 n/a n/a n/a n/a 911E. Desmet 0 0 n/a n/a n/a n/a
Goller 1 1 uc 0 0 0 917 E. Sharp 0 0 n/a n/a n/a n/a
Kennedy 0 0 n/a n/a n/a n/a 1001 E. Boone 0 0 n/a n/a n/a n/a
Lamplighter Apts 2 1 uc 0 0 0 1007 E. Boone 0 0 n/a n/a n/a n/a
2 uc 0 0 0 1018 E. Desmet 0 0 n/a n/a n/a n/a
Lincoln 0 0 n/a n/a n/a n/a 1102 N. Hamilton 0 0 n/a n/a n/a n/a
Madonna 1 1 uc 0 0 0 1104 N. Dakota 0 0 n/a n/a n/a n/a
Marian Hall 4 1 uc 0 0 0 1117 N. Superior 0 0 n/a n/a n/a n/a
2 uc 0 0 0 1121 N. Superior 0 0 n/a n/a n/a n/a
3 uc 0 0 0 1211 N. Dakota 0 0 n/a n/a n/a n/a
4 uc 0 0 99.00 1320 N. Dakota 0 0 n/a n/a n/a n/a
Ritter Apts 2 1 uc 0 0 0 1414 N. Lidgerwood 0 0 n/a n/a n/a n/a
2 uc 0 0 0 UC = Unintentional - Cooking
Roncalli 1 1 uc 0 0 0
Twohy 1 1 uc 0 0 0
Welch 0 0 n/a n/a n/a n/a

UC = Unintentional - Cooking UO = Unintentional - Other
10 = Intentional - Other UMI = Unintentional - Machinery / Industrial




Missing or Absent Student Policy

As adults, Gonzaga University students have the right to
come and go as they please and to choose to let others know
if they will be gone from campus. In virtually all cases of
unexpected absence reported by friends or acquaintances
the student returns or contacts someone within a short
time. There may be cases when an unexpected absence is
more serious and there is a concern the student is missing
and his/her safety is at risk.

Gonzaga University defines a “Missing Student” as a person
absent contrary to his/her usual pattern of behavior and
unusual circumstances may have caused the absence, or
known facts indicate his/her safety may be at risk. Such
factors could include, but are not limited to, a report or
suspicion of foul play, suicidal or self-destructive comments
or behavior, alcohol or drug dependency, or association
with persons who may endanger the student’s welfare.

A report of a student absent or missing under unusual
or unexplained circumstances should be immediately
directed to the Security Communications Center, 509-
313-2222. This office is staffed 24 hours a day year round.
Reports may also be made to the Student Development
office, College Hall 120, 509-313-4100. This office is open
Monday-Friday 8 am until 5:00 pm. In addition, reports of
missing persons may be made to following:

Area Coordinator, Apts., 509-313-4155

Upper Div & Off Campus

Area Coordinator, Lower 509-313-3387

Div, Residence Halls/Suites

Residence Director, Coughlin Block 509-313-3387

Residence Director, C/M Block 509-313-4104

Residence Director, East Block 509-313-4524

Residence Director, Midwest Block 509-313-4106

Residence Director, QUAD Block 509-313-4160

Residence Director, Kennedy Block 509-313-4166

Residence Director, Far West Block 509-313-4648

Residence Director, COL Sharp Block 509-313-5301

Anyone receiving a missing student report must
immediately bring it to the attention of Campus Security &
Public Safety.

If the University is advised of the unusual or unexpected
absence of a student, reasonable steps will be taken to
gatherinformationinordertolocatethestudentorestablish
his or her well-being. Campus Security is responsible for
conducting an inquiry and making a determination the
student is “missing” As part of an inquiry, instructors,

advisors, parents, friends, law enforcement officials and
others may be contacted. In addition social media sites
such as Facebook, Twitter, etc. may be accessed and
activity on University-issued email accounts may be
checked.

The Federal Clery Campus Security Act contains provisions
specifically related to missing or absent students who
reside in University residential facilities. The following
policy and procedures apply only to those students.

Any student living in a University-owned, leased, or
managed residential facility may list a confidential contact
person or persons to whom the University will notify
within 24 hours of adetermination by the Campus Security
& Public Safety Department the student is missing. The
confidential contact information will be maintained jointly
by the Campus Security & Public Safety Department and
the Office of Housing and Residence Life. To designate
a confidential contact person as part of this missing
student policy, please contact the Office of Housing and
Residence Life at 509-313-4103. The information will be
accessible only to authorized campus officials and will not
be disclosed except to law enforcement personnel as part
of amissing person’s investigation.

If a student is under 18 years of age and not emancipated
(legally independent of his/her parents/guardians), the
University will notify the student’s custodial parent or
guardian in addition to any confidential contact person
listed by the student.

Regardless of whether a residential student lists a
confidential contact person, is above the age of 18
years, or is an emancipated minor, the Campus Security
& Public Safety Department will inform the Spokane
Police Department within 24 hours of the determination
that a student is missing. When the Campus Security &
Public Safety Department notifies the Spokane Police
Department of the missing student report, Spokane Police
will become the lead agency on the investigation. Campus
Security will assist the Spokane Police with continued
inquiry within the campus community.

Nothing in this policy restricts Gonzaga University from
making notifications earlier than noted above if deemed
appropriate under the circumstances. Nothing in this
policy restricts Gonzaga University from contacting other
individuals if deemed necessary to prevent harm to a
student orothers, necessarytotheinquiryorinvestigation,
or otherwise appropriate under the circumstances.
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Sexual Misconduct and
Harassment Policy

What to Do If You Experience Sexual
Harassment or Misconduct:

Any student who is affected by sexual misconduct or
harassment is encouraged to immediately notify law
enforcement and/or seek immediate medical assistance.
Campus Security, the Health Center, Sexual Assault
Response Team (SART), or professional staff in the Student
Development Office can arrange for free transportation
upon request.

Emergency Response

9211

Spokane Police Department
509-456-2233
(Non-Emergency)

Health & Safety

Sacred Heart Medical Center
509-474-3131

Spokane Police Department
509-458-5800

Campus Assistance

Campus Security Dispatch Center or
(SART First Responder)
509-313-2222

Health Center
509-313-4052

Confidential Resources and
Reporting Options:

All individuals are encouraged to make a prompt report
to both law enforcement and to the University so that
the appropriate action can be taken to eliminate the
harassment, preventitsrecurrence,and addressits effects.
An individual may also seek support and assistance from
the confidential resources listed below without triggering
a report to the University. Alternatively, an individual
who chooses to make a report of sexual misconduct or
harassment to the University should use the reporting
options below. While individuals may report sexual
misconduct or harassment to any University employee,
students are encouraged to report to those individuals
who are specifically trained in responding to allegations of
sexual misconduct and harassment.

Confidential Resources & Support

Lutheran Services Advocate
509-313-4052

Health & Counseling Services
509-313-4052

SAFeT
509-624-RAPE*

Any priest serving as a sacramental confessor
or any ordained religious serving in the
sacred confidence role.”SAFeT is completely
independent of Gonzaga University.

Non-Confidential Resources &
Support Options

Campus Security & Public Safety Department
509-313-2222

Center for Cura Personalis
509-313 2227

SART First Responder
509-313-2222

Title IX Coordinator
509-313-6910

Student Development Office
509-313-4100

Human Resources
509-313-5996

An anonymous report can be completed online at
www.gonzaga.edu/sexualmisconductform.
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Introduction

Gonzaga University recognizes the inherent dignity of all
individuals and promotes respect for all people in its ac-
tivities and programs and in the relationships it shares with
students, faculty, staff and the public. Further, the Universi-
ty expects all community members to promote dignity and
respect in their daily interactions with each other.

Sexual misconduct and harassment will not be tolerated at
Gonzaga University. Such acts are counter to our mission,
values, Student Code of Conduct, and are against Univer-
sity policy. Acts of sexual misconduct and harassment inter-
fere with anindividual’s ability to benefit from the Gonzaga
experience. The University is committed to taking all ap-
propriate steps to eliminate sexual misconduct and harass-
ment, prevent its recurrence, and address its effects.

The University seeks to cultivate a campus culture of pre-
vention and awareness surrounding sexual misconduct and
harassment and encourages all members of the Gonzaga
community to report any incident of sexual misconduct
or harassment. The University will take steps to resolve
complaints promptly and equitably. We do this by provid-
ing counseling and support services for individuals and
groups who have been affected by sexual misconduct or
harassment, by investigating reports in a thorough and eqg-
uitable manner, by holding students who violate this policy
accountable through the Student Code of Conduct, and by
providing education and training to the Gonzaga commu-
nity.

It is a violation of University policy to threaten, intimidate,
or retaliate in any way against an individual because he/she
raised allegations of sexual misconduct or harassment, par-
ticipated in an investigation, complaint process or hearing,
or filed a complaint alleging harassment. The University will
take immediate and responsive action to any retaliation.

Purpose of Policy

This policy is intended to guide students who have been af-
fected by sexual misconduct and harassment, whether as a
Complainant, a Respondent, or a third party. When used in
this policy, a Complainant refers to the person who reports
to the University that he/she has been the subject of sexu-
al misconduct or harassment. A Respondent refers to the
person(s) who is reported to have committed an act or acts
of sexual misconduct or harassment. A third party refers to
any other participant in the process, including a witness to
the misconduct or an individual who makes a report on be-
half of someone else.

The purpose of this policy is to:

1. Define sexual harassment and the forms of sexual mis-
conduct that violate our community standards;

2. ldentify resources and support for all members of the
Gonzaga community;

3. ldentify the Title IX Coordinator and the scope of his/
her role;

4. Provide information as to where a student can obtain
support or access resources in a confidential manner;

5. Provide information as to how a student can make a
report on campus or off campus; and

6. Provide information as to how a report against a
University community member will be investigated,
evaluated and adjudicated.

Scope of the Policy

This policy also applies to sexual misconduct or harassment
by any Gonzaga community member, including faculty and
staff, when directed towards a student. Allegations of in-
appropriate conduct by any member of the Gonzaga com-
munity will be taken seriously and responded to promptly.

Vendors, independent contractors, visitors, and others
who conduct business with Gonzaga or on University
property are also subject to this policy. The University will
take immediate action in all allegations of sexual miscon-
duct and harassment to ensure the safety of the Gonzaga
community and to provide an environment free from gen-
der and sex discrimination.

Notice of Non-Discrimination

Consistent with its mission, the University seeks to
provide all Gonzaga community members with a safe and
non-discriminatory environment free from harassment.
Harassing and discriminatory conduct is contrary to the
positive educational environment Gonzaga seeks to foster
and maintain. It threatens the well-being of its community
members and will not be tolerated by the University.

Gonzaga prohibits harassment on the basis of race,
color, religion, national origin, sex, marital status, sexual
orientation, gender identity, age, disability, veteran
status, or any other non-merit factor. Gonzaga does not
discriminate on the basis of sex in its education programs
and activities or in the context of employment. Sexual
harassment, including sexual misconduct as defined in this
policy, is a form of sex discrimination prohibited by Title IX
of the Education Amendments of 1972. Title IX mandates
that no person in the United States shall, on the basis
of sex, be excluded from participation in, be denied the
benefits of, or be subjected to discrimination under any
education program or activity receiving Federal financial
assistance.

Sexual harassment is also prohibited under Title VII of
the Civil Rights Act of 1964, the Washington Law Against
Discrimination, and other applicable statutes.

This policy prohibits sexual misconduct or harassment
against all Gonzaga community members of any gender or
sexual orientation.
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Consistent with the values of an educational and
employment environment free from harassment based on
sex, the University also prohibits gender-based harassment,
which may include acts of verbal, nonverbal, or physical
aggression, intimidation, or hostility based on sex or sex-
stereotyping, even if those acts do not involve conduct of
a sexual nature.

Statement of Privacy and
Confidentiality

The University is committed to protecting the privacy and
confidentiality interests of all individuals involved in a
report of sexual misconduct or harassment. The University
will balance privacy and confidentiality interests with its
obligation to conduct a thorough review of the allegation
for the purpose of protecting the parties and the broader
campus community, and maintaining an environment that
is free from harassment.

Students wishing to obtain confidential assistance or
access to campus resources without making a report to
the University may do so by speaking with a confidential
resource as identified in the Resources section of this
policy. Confidential resources on campusinclude the Health
Center, the Counseling Center, and any Priest serving as a
sacramental confessor or any ordained religious official
serving in their sacred confidence role.

The University will safeguard the privacy of individuals who
chose to report to any other employee of the University.
With the exception of the confidential resources identified
in this policy, all other University employees who receive
a report of sexual misconduct or harassment are required
to elevate the report to those individuals at the University
specifically charged with investigating and responding to
allegations of sexual misconduct and harassment. Those
individuals may include the Title IX Coordinator or Deputy
Title IX Coordinator(s), the Equal Opportunity Officer, or
designated individuals within the Departments of Student
Development, Human Resources, Campus Security &
Public Safety, and the Corporation Counsel. This team,
working with the Title IX Coordinator, will ensure that the
University responds to all complaints in a timely, effective,
and consistent manner. Reports will be resolved according
to the status of the accused as follows:

1. Ifthe Respondent is a student, the Student Conduct
System

2. Ifthe Respondent is an employee, the Process for
Resolving Complaints When the Accused is an
Employee located in the Gonzaga University Policies &
Procedures Manual found here:
www.gonzaga.edu/PolicyManual or

3. Ifthe Respondent is a faculty member, the Process for
Resolving Complaints When the Accused is a Faculty
Member, located in the Faculty Handbook.

At all times, the privacy of the parties will be respected and
safeguarded to the extent possible. Information related to
a complaint of misconduct or harassment will be shared
only with those University employees who “need to know”
in order to assist in the investigation and/or resolution of
the complaint. All University employees who are involved
in the review, investigation or resolution of a complaint,
including members of the University Conduct Board, have
received specific training regarding the safeguarding of
sensitive information.

Where the University has received a report of sexual
misconduct or harassment, but the Complainant requests
that his/her identity remain confidential or that the
University not pursue an investigation, the University
must balance this request with its responsibility to
provide a safe and non-discriminatory environment for all
members of the Gonzaga community. The University will
take all reasonable steps to investigate and respond to
the complaint consistent with the Complainant’s request,
but its ability to do so may be limited by the request for
confidentiality. However, with the presence of compelling
circumstances (including without limitation the
seriousness of the alleged harassment and the age of the
parties) and/or evidence of a pattern of repetitive behavior,
the University may conduct further investigation, or take
other appropriate measures without the Complainant’s
consent. A Complainant will be informed whenever legally
permissible of any action taken by the University to
resolve the complaint, including further investigation and
corrective or disciplinary steps. Decisions regarding the
University’s response to a request to remain confidential
or to not pursue an investigation will be made by the Title
IX Coordinator.

If circumstances alleged in a report of misconduct pose
an immediate threat to the University community, or
when timely notice must be given to protect the health or
safety of the community, the University may not be able
to maintain the same level of confidentiality. Immediately
threatening circumstances include, but are not limited
to, reported incidents of sexual misconduct that include
the use of force, a weapon, or other circumstances that
represent a serious and ongoing threat to the University
students, faculty, administrators, staff, or visitors.

All resolution proceedings are conducted in compliance
with the requirements of FERPA, the Clery Act, Title IX,
and University policy. No information shall be released
from such proceedings except as required or permitted by
law and University policy.
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Definitions, Examples and
Prohibited Conduct

This policy addresses a broad spectrum of behavior, all of
which falls under the definition of sexual harassment.

Sexual Harassment

DEFINITION

Sexual harassment is any unwelcome sexual advance, re-
quest for sexual favors, or other verbal or physical conduct
or communication of a sexual nature WHEN:

1. Submission to such conduct is an explicit or implicit
condition of employment or academic success; or

2. Submission to or rejection of such conduct is used as
the basis for an employment or academic decision; or

3. Such conduct has the purpose of effect of -

e Interfering with an individual’s work or academic
performance; or

e Creating anintimidating or hostile working or
academic environment.

Sexual harassment may include sexual misconduct and sex-
ual violence. A single isolated incident of sexual harassment
may create a hostile environment if the incident is suffi-
ciently severe. The more severe the conduct, the less need
there is to show a repetitive series of incidents to provide a
hostile environment, particularly if the harassment is physi-
cal. Sexual misconduct and sexual violence can include, but
is not limited to, sexual assault, domestic violence, dating
violence, sexual exploitation, harassment and stalking.

Sexual harassment also includes gender-based harassment,
which may include acts of verbal, nonverbal, or physical
aggression, intimidation, or hostility based on sex or sex-
stereotyping, even if those acts do not involve conduct of
a sexual nature.

EXAMPLES
Examples of behaviors which might be considered sexual
harassment include, but are not limited to:

e Demeaning sexist statements, humor or jokes about
sex or gender-specific traits, crude sexual remarks,
offensive stories, remarks of a sexual nature about
a person’s clothing or body, remarks about sexual
activity or experiences, sexual innuendo or other
suggestive comments, offensivenotes, sexual
propositions, or insults and threats, that an individual
communicates are unwanted and unwelcome.

e Display or circulation of written materials or pictures
degrading to an individual(s) or gender group.

e |nappropriate or unwelcome physical contact or
suggestive body language, such as touching, patting,
pinching, hugging, kissing, or brushing against an
individual’s body.

e Undue and unwanted attention, such as repeated
inappropriate flirting, compliments about clothing
or physical attributes, staring, or making sexually
oriented gestures.

e Pressuring an individual to become involved in sexual
activity.

e Making a student’s work or an employee’s job more
difficult because of that person’s sex, gender identity,
or sexual orientation.

e Using a position of power and authority to:

1. threaten or punish, either directly or by
implication, for refusing to tolerate harassment
or submit to sexual activity, or for reporting
harassment;

2. promise rewards in return for sexual favors.
e Sexually assaulting an individual.

e Engagingin demeaning verbal and other expressive
behavior of a sexual or gendered nature in instruc-
tional settings.

FORMS
Sexual misconduct and harassment can take many forms:

e Sexual misconduct and harassment can occur be-
tween equals (e.g., student to student, employee to
employee) or between persons of unequal power
status (e.g., supervisor to subordinate, professor to
student, coach to student-athlete).

e Sexual misconduct and harassment can be committed
by an individual or may be a result of the actions of an
organization or group. It can be committed against an
individual, an organization or a group.

e Sexual misconduct and harassment can be commit-
ted by an acquaintance, a stranger or someone with
whom the Complainant has an intimate or sexual
relationship.

e Sexual misconduct and harassment can occur by
or against an individual of any gender. This policy
prohibits sexual misconduct or harassment against
Gonzaga community members of any gender, gender
identity or sexual orientation.

Specific Examples of Prohibited Conduct

The University expects all members of the Gonzaga com-
munity to conduct themselves in a manner consistent with
the Student Code of Conduct, the Personnel Policies and
Procedures Manual, and Faculty Handbook, for students,
staff and faculty respectively. In addition to the range of
behaviors identified above as sexual harassment, the fol-
lowing conduct is specifically prohibited by this policy:
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“SEXUAL ASSAULT”

Related to Attempted or Actual Penetrations — Having or at-
tempting to have non-consensual vaginal, anal, or oral pen-
etration, however slight, with any object or body part, with
another person. This includes intercourse or attempted in-
tercourse under circumstances including :

1. theuse or threat of coercion or force,

2. when the other person is incapacitated and that
incapacitation is reasonable apparent to the
Respondent; OR

3. when the other person does not consent.

Related to All Other Forms of Sexual Contact — Having or
attempting to have any non-consensual, non-accidental
touching of a sexual nature. This touching can include, but
is not limited to, kissing, touching the intimate parts of an-
other, or causing the other to touch the harasser’s intimate
parts. This includes sexual contact under circumstances
including:

1. theuse or threat of coercion or force,

2. when the other person is incapacitated and that
incapacitation is reasonably apparent to the
Respondent; OR

3. when the other person does not consent.

“SEXUAL-BASED COMMUNICATION” — Speaking to, or
directing any kind of communication, words, or images of
a sexual nature at another person that is not welcomed by
the receiving party. If the communication is unwelcome,
that s, if it occurs without the other person’s consent or
participation it may create a hostile learning and living
environment. Sexual-based communication can include
interactions in person, by phone, electronic messages and
photos, written words or images such as graffiti, and social
media postings.

“SEXUAL EXPLOITATION” — Taking sexual advantage of
another for the Respondent’s advantage or benefit, or for
the benefit or advantage of anyone other than the Com-
plainant, and that behavior does not otherwise constitute
other forms of sexual misconduct or harassment described
in this policy. Examples of sexual exploitation include
creating images (including video or still photography) of
another person of a sexual nature via web-cam, camera,
Internet exposure, etc., without knowledge and consent
of all persons; knowingly exposing a person who has not
consented to the risk to HIV or any other STD; inducing
incapacitation for the purpose of making the other person
vulnerable to sexual assault; and, voyeurism.

“STALKING” — A pattern of repeated and unwanted at-
tention, harassment (as defined in this policy), contact, or
any other course of conduct directed at a specific person
that would cause a reasonable person to become alarmed
or be in fear of harm or injury, including physical, emotion-

al, or psychological harm. This includes cyber-stalking, a
particular form of stalking in which electronic media such
as the internet, social networks, blogs, cell phones, texts
or other similar devices or forms of contact are used to
pursue, harass or make unwelcome contact with another
person.

“DOMESTIC VIOLENCE” — A situation in which one part-
ner in a domestic relationship is physically, emotionally or
sexually abused by the other partner. Domestic violence
can occur between individuals who are married, who re-
side together, who share a child, or who are separated fol-
lowing a domestic relationship. Domestic violence can oc-
cur between individuals of the same or opposite sex.

“DATING VIOLENCE” — A situation in which one partner
in a dating relationship is physically, emotionally or sexu-
ally abused by the other partner. A dating relationship
means a social relationship of a romantic or sexual nature.
Dating violence can occur between individuals who are
separated following a dating relationship. Dating violence
can occur between individuals of the same or opposite sex.

“RETALIATION” — Acts or attempts to seek retribution
including, but not limited to, any form of intimidation,
reprisal, harassment or intent to prevent participation in
University proceedings under this policy. Retaliation may
include continued abuse or violence, other harassment,
and slander and libel.

Definitions of Consent, Coercion

& Incapacitation

“CONSENT” — Consent occurs when the parties exchange
affirmative words or behavior indicating their agreement
to freely participate in mutual sexual activity. Consent
must be informed, knowing and voluntary, and freely and
actively given. As a general rule, a person will be consid-
ered unable to give valid consent if she/he cannot appreci-
ate the “who, what, when, where, why and how” of a sexual
interaction. The following further clarifies the definition of
consent:

e Each participant in a sexual encounter is expected to
obtain and give consent to each act of sexual activity.

e [fatanytimeitisreasonably apparent that either
party is hesitant, confused or unsure, both parties
should stop and obtain mutual consent before con-
tinuing such activity.

e Consent may be withdrawn by either party at any
time. Withdrawal of consent must also be outwardly
demonstrated by words or actions that clearly indi-
cate a desire to end sexual activity. Once withdrawal
of consent has been expressed, sexual activity must
cease.
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e Relying on non-verbal communication can lead to mis-
understandings. Consent should not be inferred from
silence, passivity, lack of resistance or lack of an active
response alone. A person who does not physically
resist or verbally refuse sexual activity is not necessar-
ily giving consent.

e Individuals with a previous or current intimate re-
lationship do not automatically give either initial or
continued consent to sexual activity.

e Anindividual who is physically incapacitated from
alcohol or other drug consumption (voluntarily or
involuntarily), or is unconscious, unaware or other-
wise physically helpless is considered unable to give
consent. For example, one who is asleep or passed out
cannot give consent.

e Apersoninan alcoholic blackout state may appear
to act normally. An individual in a blackout state may
appear to act normally but may not have later recall of
the events in question. The extent to which a personin
this state affirmatively gives words or actions indicat-
ing a willingness to engage in sexual activity and the
other person is unaware - or reasonably could not
have known - of the alcohol consumption or blackout,
must be evaluated in determining whether consent
could be considered as having been given.

e Alcohol and other drugs impair a person’s decision-
making capacity, awareness of the consequences and
ability to make judgments, and can create an atmo-
sphere of confusion over whether consent has been
freely and clearly sought or given.

e Beingintoxicated or impaired by drugs or alcohol is
never an excuse for sexual misconduct or harassment
and does not diminish one’s responsibility to obtain
consent.

“COERCION” — The use, attempted use or threat of force,
immediate or future harm, or the use of physical, severe
and/or pervasive emotional intimidation to cause another
person to engage in or submit to certain activities. Coer-
cion also includes administering adrug, intoxicant or similar
substance that impairs the person’s ability to give consent.

“INCAPACITATION” — An individual who is incapacitated
cannot consent to sexual activity. An individual is inca-
pacitated if he/she is physically helpless, unconscious, or
unaware, due to drug or alcohol consumption (voluntarily
or involuntarily) or for some other reason. Where alcohol
isinvolved, incapacitation is a state beyond drunkenness or
intoxication. Some indicators of incapacitation may include,
but are not limited to, lack of control over physical move-
ments, being unaware of circumstances or surroundings, or
being unable to communicate for any reason.

Prohibited Relationships

Policy

The prohibited relationship policy has University-wide
application, including without limitation, relationships
between faculty-student, staff-student, administrator-
student, advisor-student advisee, supervisor-student
employee, or coach/coaching staff-student athlete. In this
context, the term “administrator” includes the non-faculty
classifications of executive, administrator and profession-
al.

The University prohibits romantic or sexual relationships
between two members of the University community when
one person in that relationship has actual or apparent au-
thority to supervise, evaluate, counsel, educate, employ
or otherwise make decision(s) or recommendation(s) re-
garding the other person in respect to the other person’s
employment, education or instruction at the University, or
as to his/her advancement, participation, benefits or privi-
leges in the educational or employment context. Although
a relationship between “unequal” persons may not neces-
sarily constitute sexual harassment, this policy seeks to
minimize the risk of such.

Romantic or sexual relationships freely entered into be-
tween two members of the University community gener-
ally are not addressed by this policy and are not prohib-
ited. Romantic or sexual relationships between persons
occupying asymmetrical positions of power, however, in-
volve an inherent conflict of interest and may give rise to
sexual harassment/discrimination, or allegations thereof.

Persons in authority as educators, employers, or super-
visors, occupy positions of power over those whom they
instruct, employ or supervise. Because of the differential
in power and authority, the freedom of subordinate stu-
dents and student-employees to reject romantic sexual
advances may be restricted. Even if a student does not
appear to object to participation in the relationship, this
does not mean that the student welcomes, or will continue
to welcome, the relationship. When a relationship of this
nature ends, a student’s frame of reference for whether or
not the relationship was originally welcomed may change.
Moreover, a third party who perceives that a participantin
a consenting relationship received preferential treatment
may file a complaint of discrimination.

Reporting

Students seeking to report allegation of an inappropriate
relationship between two members of the Gonzaga com-
munity as described in this policy may utilize any of the
reporting options detailed in the “Confidential resources
and reporting Options” section of this policy. In addition,
the student may report the allegation to the University’s
vice president who supervises the Department in which
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the Accused Person in a position of authority is employed.
That vice president will then coordinate with that com-
munity member’s immediate supervisor and/or higher
supervisor(s) to consider or effectuate any further action
that is deemed necessary.

Prompt, accurate, honest and forthright reporting in good
faith is necessary and encouraged if the objectives of this
policy are to be achieved. Conversely, reports or allegations
made in bad faith without any foundation in fact are coun-
ter-productive to the goals of this policy and could give rise
to serious consequences, including disciplinary action.

Duty
If such a relationship comes into existence, the person in
authority is required to do the following immediately:

1. Discontinue exercising any authority over the other
person;

2. Report the relevant facts to his/her own supervisor as
set forth in the Procedures below; and

3. Confer with his/her own supervisor regarding transfer
of that authority to another.

Prompt action is required in fulfilling these mandatory re-
quirements. If the person in authority fails to fully or timely
comply with those requirements, he/she will have violated
this policy and will be subject to disciplinary sanctions, up
to and including dismissal from the University.

Disciplinary procedures and sanctions, if any, for
violation of this policy will be implemented pursuant to
the provisions of the either the Personnel Policies and
Procedures Manual, or the Faculty Handbook, as may be
appropriate.

The Role of the Title Ix Coordinator

The University has designated a Title IX Coordinator to
oversee its response to all reports of sexual misconduct
and harassment and coordinate compliance with the man-
dates of Title IX. The University’s Title IX Coordinator is:

Stephanie Whaley, Title IX Coordinator
Gonzaga University

502 E. Boone Ave.

509-313-6910

The Title IX Coordinator is assisted by Deputy Title IX
Coordinator as follows:

Heather Gores, Associate Athletic Director
Gonzaga University

502 E. Boone Avenue

Martin Centre, PV315

Spokane, WA 99258-0066

509-313-3599
gores@athletics.gonzaga.edu

The Title IX Coordinators are knowledgeable and trained
in the University’s policies and procedures, state and fed-
eral laws that apply to matters of sexual misconduct and
harassment, and the dynamics of sexual misconduct and
harassment. The Title IX Coordinators are available to
meet with any individual, either Reporting Party, Accused
Party or third party, to discuss the options for resolution
of areport under this policy.

Campus and Community Resources

The University is committed to treating all individuals with
dignity, care and respect. A Reporting Party and an Ac-
cused will both have equal access to support and counsel-
ing services through the University. Additional resources
may be found in the Spokane community. All parties are
encouraged to utilize on or off campus resources for as-
sistance.

Health and Safety

The first priority for any individual who has been assault-
ed is to get to a safe place and call 911 or Campus Secu-
rity (509-313-2222). An individual’s physical well-being
should be addressed as soon as possible, whether or not
that individual wishes to make a report to the University
or local law enforcement. A medical provider can facili-
tate and provide:

1. Emergency or follow-up medical services. The medi-
cal exam has two goals: first, to treat the full extent
of any injury of physical trauma and to consider the
possibilities of sexually transmitted disease or preg-
nancy; and second, to properly collect and preserve
evidence as part of a “rape kit"/sexual assault exami-
nation for potential criminal prosecution. (provided
only by a trained provider in a hospital)

IMPORTANT: do not shower, bathe, douche, brush
your teeth, drink or change your clothing, as you may
be destroying evidence you will need if you decide to
prosecute.

2. STD and HIV testing (available through the Univer-
sity Health Center or another off-campus provider)

3. Pregnancy testing (available through the University
Health Center or another off-campus provider)

4. Health care concerns related to the incident may
be discussed with the hospital emergency staff, a
personal physician or the University Health Center
staff, who can also provide referrals to off-campus
providers

5. The University Health Center can also advise an
individual about the complaint processes under this
policy.
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6. Medical providers, both on and off campus, include:
University Health Center, 509-313-4052

Sacred Heart Medical Center Emerg. Dept.,
509-474-3131

Deaconess Hospital Emerg. Dept., 509-458-5800 2

Confidential Resources

The University recognizes that not every individual will be
prepared to make a formal report to the University or to
local law enforcement. Individuals seeking to talk to some-
one about an incident of sexual harassment or misconduct
in a confidential manner without making a report to the
University or triggering any investigation or action by the
University or the police can:

1. Speak to a medical professional at the University
Health Center, 509-313-4052. Medical professionals
employed by the University have a statutorily
protected confidentiality and do not share information
with other University Departments without the
patients’ consent.

2. Speakto acounselor at the University Counseling
Center, 509-313-4054.

Professional and pastoral counselors employed by the
University have a statutorily protected confidentiality
and do not share information with other University
Departments unless there is an imminent risk of
imminent danger. Individuals who have experienced
sexual misconduct are encouraged to obtain help from
a professional counselor and/or support group. The
University’s Counseling Center Staff are available to
meet with students by appointment, or in some cases
on short-notice.

3. Call SAFeT (Sexual Assault and Family Trauma
Center), the local sexual assault crisis agency at
509-624-RAPE. SAFeT’s services are completely
confidential and they do not exchange information or
forward reports to the University. SAFeT community
advocates offer crisis intervention, information
and referrals, legal advocacy and support services
for all crime victims and their friends and family
members. SAFeT Advocates can assist with Crime
Victims Compensation which may pay for a hospital
emergency visit and testing. It is important to note
that talking with a Community Advocate is not the
same thing as making a report with the University.
Community Advocates are independent of the
University and do not provide information disclosed
to them to the University. Visit one of the medical
facilities or hospitals listed above. Information
provided to medical professionals is protected by
HIPAA and will not be released without the consent of
the patient.

4. Speakto any Priest serving as a sacramental confessor
or any ordained religious serving in the sacred confi-
dencerole.

Resources Offered by the University in

Response to Sexual Misconduct and

Harassment

1. Sexual Assault Response Team (SART) First
Responders: The University has designated a team
of volunteer staff and faculty to serve as SART First
Responders. SART Responders are available to assist
the Complainant with immediate and short-term
needs. They are trained to respond to incidents of
sexual misconduct and are available to meet with
friends or family members of the Complainant who
also may seek assistance or support immediately after
an event. A SART Responder can be reached 24/7 by
calling Security Communications Center
at 509-313-2222.

2. Safe Transportation: Campus Public Safety & Security
will provide escorts on and near campus (to and
from residences in the immediate neighborhood)
upon request. During the school year the “SafeRide”
program (509-568-6000) provides students a free cab
ride if they find themselves in a situation which their
personal safety or well-being is compromised.

Other University Resources
Security Communications Center,
509-313-2222

Health Center, 509- 313-4052

Counseling Center, 509-313-4054

Student Development Office, 509-313-4100
Human Resources Division, 509-313-5996

Spokane Community Resources:
The following resources are available 24 hours a day, 7
days a week, 365 days a year:

Spokane Police Department
911* or 509-456-2233 (non-emergency)

SAFeT (advocacy and support), 509-624-RAPE

First Call For Help, 509-838-4428

Sacred Heart Medical Center Emerg. Dept., 509-474-3131
Deaconess Hospital Emerg. Dept. 609-458-5800

Reporting

The University encourages all Gonzaga community mem-
bers to report information about any type of sexual miscon-
duct or harassment of another person involving a current
student, staff or faculty member. An incident does not have
to occur on campus to be reported to the University. Off
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campus conduct that adversely affects or has the potential
to adversely affect the Gonzaga community also falls under
this policy. The University will promptly investigate and re-
spond to all reports of sexual misconduct and harassment.

The University provides resources to both a Complainant
and a Respondent in making decisions, obtaining informa-
tion about their options under this policy, and assisting ei-
ther party in the event that areport of sexual misconduct or
harassment is made.

A Complainant need not decide whether to request that the
University pursue student conduct processes and/or sanc-
tions at the time the report is made. Once the University
is made aware of an incident, the option to request action
within the Student Code of Conduct will remain open as
long as the Complainant and the Respondent are students.
If any party involved in a complaint is no longer affiliated
with the University, the University will still seek to meet its
Title IX obligation by taking steps to end the harassment,
prevent its recurrence, and address its effects.

Under Washington State Law, the University must, within
forty-eight hours of receiving a report of alleged sexual
assault of a student under the age of 18, make a report or
cause a report to be made to Child Protective Services or
local law enforcement. The individual who made a report
or about whom a report was made will be informed of this
requirement by a Student Development professional staff
member.

Emergency Reporting

The first priority for any individual should be personal safe-
ty and well-being. All individuals are encouraged to make
a prompt report to law enforcement and/or seek immedi-
ate medical treatment in response to an incident in order to
address immediate safety concerns, allow for the preserva-
tion of evidence, and trigger animmediate investigative and
remedial response. The University will help any individual
get to a safe place and will assist the Complainant in seek-
ing immediate medical attention or in reporting an allega-
tion to local law enforcement authorities. The University
will arrange for free transportation to the hospital, coordi-
nate with local law enforcement, and provide information
about the University’s resources and complaint processes.

IF YOU ARE IN IMMEDIATE DANGER, GET TO A SAFE
PLACE AND CALL 911.

Security Communications Center,
509-313-2222

Sacred Heart Medical Center Emergency Dept.,
509-474-3131

Holy Family Hospital Emergency Dept., 509-482-0111
Deaconess Hospital Emergency Dept., 509-458-5800

On Campus Reporting Options

Assistance is available from the University 24 hours a day
year-round by calling the Safety Communications Center.
A Complainant can request a Security Officer to respond
and take a report or request to speak with a SART First
Responder. There is no requirement that the Complain-
ant file a Security incident report in order to speak with
a SART First Responder. All individuals are encouraged to
report directly to one of the following individuals or De-
partments:

Security Communications Center
509-313-2222

SART First Responder, 509-313-2222

Title IX Coordinator 509-313-6910

Health Center, 509-313-4052

Counseling Center, 509-313-4054

Student Development Office, 509-313-4100
Human Resources, 509-313-5996

An anonymous incident report can be completed online at
www.gonzaga.edu/sexualmisconductform

Coordination with Law Enforcement

Notifying the Spokane Police Department will generally
result in the Complainant, and in some cases the Respon-
dent, being contacted by a police officer. The police De-
partment determines if a criminal investigation will occur
and if the case will be referred for prosecution. A case not
referred for criminal prosecution will still receive a Uni-
versity response.

An act not criminally prosecuted may still violate Univer-
sity policy. To the extent permitted or required by law, the
University will cooperate with outside investigators. How-
ever, outside law enforcement agencies do not respond to
Title IX violations, and will only respond to allegations of
criminal behavior. As a result, the University encourages
reporting to both the University itself and to an outside
law enforcement agency, if the alleged sexual misconduct
may also be a crime.

The University process and the criminal justice process
are two separate and independent courses of action. If a
Complainant wishes to file a report with the Spokane Po-
lice Department, a Gonzaga Student Development profes-
sional staff member or Human Resources staff member
is available to assist. The University will not file a police
report about an incident or on behalf of a student unless
compelling circumstances exist. The University’s response
to a report is not impacted by the Complainant’s decision
to file a criminal complaint, or by the outcome of the crimi-
nal investigation.

26



Amnesty

It is the University’s goal that all individuals report all in-
cidents of sexual misconduct so that those affected can
receive the support and resources needed. Therefore, vi-
olations of the University’s alcohol and drug policies by a
student Complainant may be exempt from disciplinary ac-
tion in situations where sexual misconduct or harassment
also occurs. However, the University may initiate an educa-
tional discussion about the use of alcohol or drugs and their
impact.

Statement Against Retaliation

Although Gonzaga University acknowledges that extreme
emotions and stress often accompany incidents of sexual
harassment and misconduct, the University does not permit
any person in any circumstance to engaging in any type of
retaliation. The University views complaints of retaliation
with great seriousness. All individuals are strongly encour-
aged to report any concerns about retaliation to Campus
Security & Public Safety, the Student Development Office,
the Human Resources Division, or the Title IX Coordinator.
The University will take immediate responsive action to
any report of retaliation. Retaliation is a distinct category
of prohibited conduct under this policy.

False Reports

Submission of a good faith complaint, concern, or report of
harassment will not affect the Complainant’s employment,
grades, academic standing, or work assignments. However,
an individual found to have made a false complaint or to
have knowingly and willingly given false information during
an investigation, will be subject to disciplinary action.

INTERIM MEASURES TO PROTECT SAFETY AND
WELL-BEING

After a report is made, the University will provide interim
support and reasonable protection against further acts of
misconduct, harassment or retaliation as needed, and will
provide services and resources to provide a safe environ-
ment. For a listing of services and resources see the Cam-
pus and Community Resources section of this policy above.
The University will determine the necessity and scope of
any interim measures pending the completion of the com-
plaint process. All individuals are encouraged to report
concerns about failure of another individual to abide by any
restrictions imposed by an interim measure. The University
will take immediate and responsive action to enforce a pre-
viously implemented interim measure. Interim measures
are not appealable. The range of interim measures includes:

Contact/Communication Directives

The Complainant or Respondent may request, or the
University may impose, even if not requested, communi-
cation and contact restrictions to prevent further poten-
tially harmful interaction. A Complainant or Respondent
may request a change in an academic or living situation

after a report of sexual misconduct or harassment. Any
such request shall be made to the Student Development
professional staff member assigned to her/his case. Upon
request the Student Development professional assigned
to the case will inform the Complainant or Respondent of
options and will endeavor to accommodate the requested
changes if they are reasonably available.

In some cases, an individual may wish to consider a pro-
tection/anti-harassment order issued by the appropriate
court of the State of Washington. This is a civil proceeding
independent of the University. If acourt order isissued the
University will, to the extent possible, assist the protected
person in benefitting from the restrictions imposed by the
court and will also facilitate on campus compliance with
the order. The court enforces the order through law en-
forcement. The University does not enforce the order but
does enforce its own rules. It is important to note that a
civil “no contact” order could prevent the University from
conducting a hearing in which students subject to the or-
der are entitled to be present and provide information. A
student can return to the court to request modification of
the order for the purpose of facilitating attendance at a
University hearing.

Academic, Employment or

Living Arrangements

A Complainant or Respondent may request, or the Uni-
versity may impose, even if not requested, a change in
academic, employment or living situation after a report of
sexual misconduct or harassment. Upon request the Uni-
versity will inform the Complainant or Respondent of the
options and will endeavor to accommodate the requested
changes if they are reasonably available. Interim changes
may include:

e Changing class or work schedule, including the ability
to stop a course without penalty

e Limiting an individual’s or organization’s access to
certain University facilities or activities pending reso-
lution of the matter

o Obtaining a Voluntary Leave of Absence

e Providing an escort to ensure safe movement be-
tween classes and activities

e Providing academic support services

e Anyother remedy which can be tailored to the in-
volved parties to achieve the goals of this policy

Emotional Support

The University will assist in providing counseling services
through the Counseling Center or will assist in providing a
referral to off campus agencies as detailed in the Campus
and Community Resources section of this policy. Counsel-
ing and emotional support is available to any University
member.
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Procedures for the Resolution of
Sexual Misconduct and Harassment
Reports Under the Student

Code of Conduct

Overview of Options

The University is committed to providing all students with
a safe environment in which to live and learn. Consistent
with this goal, the University will respond promptly and eg-
uitably when any incident of sexual misconduct or harass-
ment is alleged against a student or the University becomes
aware of the situation by other reliable means. The first
priority is to offer support and services to members of the
Gonzaga community. The University’s response may take a
number of forms within its discretion. Potential responses
include offering reasonable protection and services to the
Complainant or others, conducting a Title IX inquiry or re-
view, conducting an investigation, contacting the Respon-
dent, imposing corrective or restrictive measures, and/or
conducting a hearing pursuant to the Student Code of Con-
duct.

The Student Development Office, working in conjunction
with the Title IX Office, administers the process of receiv-
ing, responding to and resolving reports when students are
involved. If a report involves a student and a staff or faculty
member, the Student Development Office will work coop-
eratively with the University’s Equal Opportunity Officer
and Human Resources. This policy is consistent with the
University’s overall harassment and discrimination policies.

Review and Investigation

The University will review and respond to all reports of
sexual discrimination, misconduct and harassment. In ev-
ery case, the University will make an immediate assess-
ment of any risk of harm to individuals or the campus com-
munity and will take appropriate steps to address any risks.
Following this initial review, the University may take steps
to investigate or otherwise determine what occurred. The
University will take all reasonable steps to investigate and
respond to the report consistent with the Complainant’s
request; however, circumstances may exist when the Uni-
versity chooses to move forward with an investigation and/
or resolution under either the student conduct or employ-
ee disciplinary system, or take other appropriate measures
without the Complainant’s consent. The University will in-
vestigate the report in a thorough and equitable manner to
all parties involved. These investigative steps may include
interim measures intended to provide for the safety of indi-
viduals and the campus community. The University’s over-
arching goal is to end any misconduct, to prevent its recur-
rence, and to address its effects.

Generally speaking, the University will complete the in-
vestigation and resolution of all reports within 60 calen-
dar days of receiving a report. Parties will be notified in
writing of the final outcome within ten calendar days of
the hearing or other action which concludes the report
process.

Title IX Inquiry

In every report of sexual harassment or misconduct, the
Title IX Coordinator will review the report, investiga-
tive steps, and will endeavor to ensure that all appropri-
ate remedies have been considered and implemented as
needed.

A Complainant is encouraged, but never pressured, to par-
ticipate in the University’s investigation and conduct pro-
cess so that the facts of each report can be explored and
responsible parties held accountable for their misconduct,
if warranted. If a Complainant chooses not to participate
in a full investigation and/or student conduct hearing, the
University will still undertake a Title IX inquiry to review
the report and seek to reach a resolution that will elimi-
nate any harassment, prevent its recurrence, and address
its effects.

Student Code of Conduct Reports of student to
student or student to faculty/staff sexual misconduct or
harassment will be adjudicated under the Student Code
of Conduct, which is contained in the final section of this
Handbook.

After a Complainant has submitted a report alleging mis-
conduct, a trained staff member from the Student De-
velopment Division will meet with the Complainant. The
purpose of meeting is to assure that all University services
and resources are made available to the Complainant. The
Respondent will also be afforded the opportunity to meet
with a Student Development staff person for the same
general purposes.

In all cases, the Title IX Coordinator will assess the pro-
cesses utilized and the resulting resolutions for the pur-
pose of determining whether there are additional reme-
dial measures, support mechanisms or educational efforts
that would further the goals of eliminating harassment,
preventing its recurrence and addressing its effects.

Sexual Misconduct and Harassment
Awareness and Education Programs

Gonzaga is committed to providing a variety of awareness
and prevention programs on sexual misconduct, harass-
ment and discrimination issues to all community members
including students, faculty and staff. While a variety of of-
fices provide programming related to these issues, the pri-
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mary offices to contact in search of existing programming
or customized events include:

Campus Climate Committee

Housing and Residence Life

Human Resources

LGBT Resource Center

Student Wellness Resource Center (SWRC)

Women’s and Gender Studies

o vk N E

These offices offer established training sessions, pro-
grams and events throughout each year. Some offices
are also available to design programming for specific
groups or situations. For more information please visit:
www.gonzaga.edu/EducationAwareness

University-Wide Harassment And
Anti-Discrimination Policy

Overview

Gonzaga University recognizes the inherent dignity of all
individuals and promotes respect for all people in its ac-
tivities and programs and in the relationships it shares with
students, faculty, staff and the public. Further, the Universi-
ty expects all community members to promote dignity and
respect in their daily interactions with each other.

Notice of Non-Discrimination

Consistent with its mission, the University seeks to assure
that all community members are free to learn and work in
an atmosphere free from harassment and discrimination.
Harassing and discriminatory conduct is contrary to the
positive educational environment Gonzaga seeks to foster
and maintain. It threatens the well-being of its community
members and will not be tolerated by the University.

Gonzaga prohibits harassment on the basis of race, sex,
gender, marital status, religion, national origin, ethnicity,
color, age, veteran status, sexual orientation, physical or
mental impairment or disability that substantially limits a
major life activity, any other harassment prohibited by fed-
eral or state law, or any other non-merit factor in employ-
ment, educational program or activities that it operates.

The University will take immediate action in all allegations
of harassment and discrimination to ensure the safety of
the Gonzaga community and all individuals involved by
ending the harassment or discrimination, preventing its re-
currence and addressing its effects. Gonzaga will take ap-
propriate action when this policy is violated.

Scope of Policy

This policy applies to all Gonzaga community members, in-
cluding employees and students. When used in this policy,
employee refers to both staff and faculty members.

All students and employees of the University are respon-
sible for their actions and behavior, whether the conduct
in question occurs on or off campus. As such, this policy
applies to both on campus conduct and relevant off cam-
pus conduct that affects the Gonzaga community.

Vendors, independent contractors, visitors, and others
who conduct business with Gonzaga or on University
property are also expected to comply with this policy.

Reports of sexual misconduct and harassment will be re-
solved under the more specific Sexual Misconduct and Ha-
rassment Policy and the Student Conduct Process as set
forth in this Handbook.

This policy applies to unlawful harassment and discrimina-
tion based on legally protected classes or characteristics.

Resolution of Complaints

The Student Development Division has staff designated
for resolving student-to-student complaints as well as
complaints of harassment or discrimination against a stu-
dent by an unknown party.

The Equal Opportunity Office and/or academic adminis-
tration is responsible for resolving complaints against a
faculty/staff member.

Complaints of harassment or discrimination involving
both a student and a faculty/staff member are jointly
handled by the Student Development Division, the Equal
Opportunity Office and by appropriate officials within the
academic administration.

The University’s Equal Opportunity Officer is responsible
for oversight of complaints made pursuant to this policy
for all forms of harassment and discrimination prohib-
ited by law. However, gender-based complaints made by
students against other students, faculty, staff, other com-
munity members or visitors, are overseen by the Title IX
Coordinator.

Forms of Harassment

Harassment Based on Protected Categories: Harassment
can take many forms. It can include verbal and/or physical
conduct, name-calling, slurs, comments, rumors, jokes, in-
nuendos, unwelcome compliments or touching, cartoons,
pranks, graphic and written statements, communications
via cell phones or the internet, or other conduct which
may be physically or emotionally threatening, harmful or
humiliating.

29



Generally, physical and verbal conduct is considered ha-
rassment when it meets one or more of the following cri-
teria:

1. Submission to the undesirable conduct or communica-
tion is made, either explicitly or implicitly, a term or
condition of one’'s employment or academic status, OR

2. Submission to or rejection of the conduct or communi-
cation by an individual is used as a factor in decisions
affecting the individual’s employment or education,
OR

3. The conduct or communication has the purpose or ef-
fect of substantially or unreasonably interfering with
an individual’'s employment or education, or creates
an intimidating, hostile, or offensive employment or
academic environment, and

4. The conduct or communication would not have
occurred but for the protected category of the
individual(s) or group to whom it is directed or who
are affected by it.

RACIAL HARASSMENT — Gonzaga University endeavors
to provide equal educational opportunities for all students
and to cultivate the ethical and moral values of a just
society. To do so, Gonzaga must maintain an environment
free from racial harassment, intimidation, and humiliation
as expressed by communication, threats, acts of violence,
hatred, abuse of authority, or ill-will that assault an indi-
vidual’s self-worth. Racial harassment interferes with or
limits an individual’s or group’s ability to participate in, or
benefit from, Gonzaga programs, services, activities, or
amenities. Racial harassment dishonors Gonzaga and its
members, and diminishes the stature of the academic com-
munity. Gonzaga unequivocally condemns racist behavior
inany form.

Following are examples of behaviors which, if based on
national origin, ethnicity, or color may constitute racial
harassment:

1. Making demeaning remarks to an individual or group,
or in the presence of an individual or group. This
includes name calling, racial slurs, epithets, jokes, and
racial put downs if the intention or result is to demean
a person or group, treat individuals or groups differ-
ently because of these protected classes, or create a
hostile environment.

2. Displaying, circulating, or placing visual or written
material demeaning race, national origin, ethnicity, or
color in a Gonzaga living or working area, when the
intention or result is to make the education, working,
or living environment hostile or demeaning.

3. Damaging, defacing, or destroying Gonzaga’s prop-
erty or the property of any member because of these
protected classes.

4. Using “fighting words” that are inherently likely to
provoke an immediate and violent reaction, whether
or not they actually do so; or expressing in words,
pictures, or symbols commonly understood to convey
hatred or contempt, with the intent to inflict emo-
tional distress.

5. Engaginginintentional acts based on these protected
classes that obstruct or attempt to obstruct or seri-
ously impair Gonzaga activities in or outside Gonzaga
buildings or in other locations where Gonzaga-spon-
sored activities occur.

6. Engaging in demeaning verbal and other expressive
behavior of a racial nature in instructional settings.

Gonzaga will make every effort to address racial harass-
ment even if the perpetrator has not been identified.

Verbal and Other Expressive
Behavior in Instructional Settings

The College and University Personnel Association and the
American Association of University Professors have devel-
oped guidelines for addressing allegations of harassment
arising in an instructional setting. The types of expressive
behavior that are acceptable within the instructional set-
ting are defined below. Complaints received concerning
behaviors outside of these protected behaviors are han-
dled through the applicable procedures described in the
Gonzaga University Policies & Procedures Manual, the
Faculty Handbook, and the Student Handbook, as deter-
mined by the classification of the accused (employee, stu-
dent or faculty).

Definitions

“INSTRUCTIONAL SETTING” — An instructional setting
is asituation in which a member of the faculty or academic
staff is communicating with a student(s) concerning mat-
ters the faculty or academic staff member is responsible
for teaching the student(s). These situations include, but
are not limited to, such communication in a classroom,
laboratory, during a field trip, or in a faculty or academic
staff member’s office.

“EXPRESSIVE BEHAVIOR” — Expressive behavior is con-
duct in an instructional setting whenever a faculty or aca-
demic staff member seeks to communicate with students.
It includes, but is not limited to, the use of visual materials,
verbal or written statements, and assignment of visual, re-
corded, or written materials.
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PROTECTED EXPRESSIVE BEHAVIOR —
Expressive behavior related to subject matter:

1. Afaculty or academic staff member’s selection of
instructional materials shall not be the basis for disci-
pline if the material selected is germane to the subject
of the course. However, if the Faculty Harassment/
Discrimination Committee finds, at a formal hearing,
that the faculty or academic staff member’s claim that
the materials are germane to the subject of the course
isunreasonable, it shall not be an acceptable defense
to the use of such material.

2. Afaculty or academic staff member’s expressive
behavior shall not be the basis for discipline if the
behavior constitutes an opinion or statement germane
to the subject matter of the course. However, if the
Faculty Harassment/Discrimination Committee finds,
at aformal hearing, that the faculty or academic staff
member’s claim that the expressive behavior is unrea-
sonable, it shall not be an acceptable defense to the
use of such behavior.

3. Expressive Behavior related to pedagogical strate-
gies: A faculty or academic staff member’s selection
of pedagogical strategies shall not be the basis for dis-
cipline unless the Faculty Harassment/Discrimination
Committee finds, at a formal hearing, that the faculty
or academic staff member’s claim that the objective
cannot be accomplished as effectively by techniques
less likely to cause harm is unreasonable.

Reporting Harassment or
Discrimination

Reporting

EMERGENCY REPORTING — Call 911 if the incident in-
volves a threat to safety, a crime, or if evidence needs to be
collected or preserved.

For Campus Security assistance call 509-313-2222. A Gon-
zaga security officer or other Gonzaga official can assist in
an emergency situation. Campus Security personnel can
also assist individuals with filing a police report.

Campus reporting options: Gonzaga community members
are encouraged to bring complaints or concerns about ha-
rassing behavior. Contact information for relevant Depart-
ments is listed below:

These offices and professionals will assist in documenting
the incident and in providing support and resources. Any
of the above to whom a complaint or concern has been
reported must promptly notify the Equal Opportunity Of-

ficer, who will coordinate with the Student Development
Division when appropriate, to respond to the incident, the
needs of the Reporting Party and the welfare of the cam-
pus community. The Equal Opportunity Officer will then
investigate or recommend an investigation by a qualified
individual from inside or outside the University.

False Reports

Submission of a good faith complaint, concern, or report of
harassment will not affect the complainant’s or reporter’s
employment, grades, academic standing, or work assign-
ments. However, an individual found to have made a false
complaint or report or to have knowingly and willingly
given false information during an investigation, will be
subject to disciplinary action up to and including student
expulsion or termination of employment.

Confidentiality

Gonzaga will process all reports of harassment as dis-
creetly as possible, sharing information on a “need to
know” basis only. To properly investigate an allegation of
harassment, Gonzaga may need to divulge the identities of
individuals involved. Gonzaga will comply with discovery
or disclosure obligations as may be legally required.

Statement Against Retaliation

Retaliation will not be tolerated against anyone who has
reported perceived harassment or a concern about com-
plaint alleging harassment. Retaliation includes, but is not
limited to, any form of intimidation, reprisal, or harass-
ment. Anyone found to have acted in a retaliatory manner
will be subject to appropriate disciplinary action up to and
including student expulsion or termination of employ-
ment.

Harassment and Discrimination
Complaint Procedures

Complaints will be handled through the applicable proce-
dure described in the Gonzaga University Policies & Pro-
cedures Manual, the Faculty Handbook, and the Student
Code of Conduct, as determined by the classification of
the accused (employee, student or faculty). Given the ob-
jectives of timeliness and fundamentally fair procedures
for all parties, Gonzaga's complaint processes are de-
signed to:

1. determine if the behavior alleged in the complaint
took place and constituted harassment,

stop the offending behavior,

3. restore the complainant’s working or learning
environment,
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4. take stepsto prevent retaliation and repetition of the
harassment or discrimination, and

5. educate, sanction, or discipline the offender consistent
with the seriousness of the offense.

It is anticipated that the process will be completed in no
more than 60 calendar days from the date upon which a
complaintisreceived. If additional time is needed, the Equal
Opportunity Officer (EOQO) will notify the parties in writing
of the reasons for the delay and will provide a reasonable
timeframe for completion of the process.

Gonzaga is committed to investigating and resolving all
complaints of harassment and discrimination, or reports of
information, which create a reasonable belief that harass-
ment or discrimination has occurred. Because of the sensi-
tive nature of most incidents and the emotional and moral
complexities involved, effort is made to resolve problems
fairly and informally as they arise. Gonzaga retains com-
plete discretion as to the terms and conditions upon which
matters may be resolved by informal means.

The Equal Opportunity Officer is available to discuss gen-
eral concerns or specific complaints about harassment or
discrimination, and to answer questions about the various
procedures for initiating a complaint. Any member of the
campus community may present questions about proce-
dures, seek informal advice, or submit a complaint to the
Equal Opportunity Officer, either verbally or in writing.
Individuals can speak with the EOO confidentially without
filing a complaint. Sometimes suggestions may be provided
which enable the complainant to deal directly with the ac-
cused person. Other cases may require intervention or ad-
ministrative action.

Complaints or information which create areasonable belief
that harassment or discrimination has occurred, are chan-
neled through the Dean of Students’ Office or the EOO, de-
pending on whether the accused personis a (1) student, (2)
staff, (3) faculty, or (4) visitor:

1. Allegations against students are referred to Student
Development.

2. Allegations against staff by other staff, students,
or faculty members are referred to the EOO and
reviewed through the Procedures for Resolving
Complaints When the Accused is a Staff Member

3. Allegations against faculty by other faculty, staff,
or students, are referred to the EOO and reviewed
through the Procedures for Resolving Complaints
When the Accused is a Faculty Member.

4. Allegations against any Gonzaga community member
by visitors are handled by the Dean of Students or the
EOO.

Complaints related to disability are channeled through the
ADA/504 Coordinator.

Procedures for Resolving Complaints
When the Accused is a Student

Once a report is forwarded to the Student Development
Office, a “Case Manager” will be assigned to each report
to coordinate a response of care, concern and follow-up.
Aninvestigation to determine the circumstances of the in-
cident will occur. Based on the results of the investigation
the University will determine an appropriate response. If
the personidentified as responsible for the alleged harass-
ment is a student, a Reporting Party may request Univer-
sity to pursue procedures and/or sanctions as set forth in
the Student Conduct Process.

Harassment Policy Compliance

This harassment policy defines and prohibits harassment
on the basis of federal and state law as interpreted by the
courts. If statutory provisions or court interpretations
change or conflict with this policy, Gonzaga’s policy will be
deemed amended to assure continued compliance. This
harassment policy is also intended to comply with statutes
and guidelines of other regulatory agencies, such as guide-
lines published by the US Office of Civil Rights addressing
student to student harassment.

Selected University Policies

Please consult the current on-line Student Handbook at
www.gonzaga.edu/studenthandbook for other Univer-
sity policies, rules and expectations related to student
conduct. Faculty members should contact the Academic
Vice President’s office. Staff members should consult the
University Personnel Policy and Procedure Manual or Hu-
man Resources.

Alcohol Policy

The use of alcoholic beverages on University property and
at University events must be consistent with University
policy and applicable law. In the case of branch campuses
or programs, use of alcoholic beverages must be consis-
tent with the laws of the jurisdiction where University
programs are located. All state and local laws regarding
alcohol are also University rules. Off-campus conduct re-
lated to alcohol that violates the law also violates Univer-
sity policy. The following is a summary from Washington
state statutes of some important points related to the use
of alcoholic beverages:

1. Aperson must be 21 years of age to acquire, possess
or consume any liquor (alcohol, spirits, wine and beer)

2. ltisaviolation of state law for any person under 21
years of age to purchase or attempt to purchase
alcoholic beverages

3. ltisaviolation of state law to sell alcohol to a person
under 21 years of age, as well as to provide alcohol to
any person who is underage
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4. ltisaviolation of state law to misrepresent age and
to use false or forged documents (such as a driver’s
license from any state) to obtain alcohol

Alcohol provided to students by their parents is prohibited
on campus and in University residential facilities except as
it relates to specific upper-division housing. Students in the
presence of others improperly using alcohol may be held
accountable for not taking appropriate action.

The University reserves the right to confiscate, retain and
dispose of/destroy any and all alcohol and related para-
phernalia regardless of value or ownership. Paraphernalia
is defined as alcohol containers of all kinds, posters, pro-
motional items and items used to facilitate drinking such as
beer steins, shot glasses, and beer pong tables.

Drinking that is dangerous or disruptive, over-intoxication
and public drunkenness, regardless of age or where the al-
cohol was consumed, is inappropriate and is not an excuse.
For those under 21 years, consumption of alcohol off-cam-
pus is a violation of the University’s alcohol policy.

The following two sections apply specifically to Gonzaga
University’s Spokane campus.

On-Campus Gonzaga-Owned, Leased or
Managed Property and Buildings

1. University regulations do not permit the possession or
consumption of alcoholic beverages in common areas
(both interior and exterior) except in cases specifically
approved by, and registered with, the Student Devel-
opment Office, and that comply with state and local
laws.

2. Requests for special events must be reviewed and
authorized by the Vice President for Student Develop-
ment or his/her designee, subject to Washington State
Liguor Control regulations. Individuals who sponsor
special events involving the serving of alcoholic bever-
ages must be 21 years of age and must abide by all
state and local regulations.

3. Organizations or individuals sponsoring any event at
which alcoholic beverages are served or present:

e Areresponsible for ensuring laws and University
regulations governing the provision and
consumption of alcoholic beverages are upheld.

e Must arrange to serve non-alcoholic beverages and
food appropriate to the occasion.

e Must arrange for aresponsible bartender to
coordinate serving. Choice of bartender is
subject to review and approval by the Student
Development Office.

e Must fulfill all requirements listed by the Vice
President for Student Development Office.

Alcoholic Beverages in University Owned,
Leased or Managed Residential Facilities

The use of alcohol is prohibited in some cases and regu-
lated in others as described below:

1. Possession or consumption of alcohol in common
areas, both interior and exterior, of all residential
facilities is prohibited.

2. Residential facilities reserved for lower-division (first
and second year) students

e Students of any age and/or their guests of any
age may not consume alcoholic beverages at
any time in lower division residence halls. The
use, possession, distribution, sale or display of
alcoholic beverages and alcohol paraphernalia,
including possession of empty alcohol containers,
is prohibited.

e Should aviolation of the alcohol policy described
in#1 arise in individual rooms, student residents
will be confronted by University officials and
held accountable for their actions and the actions
of those present in the room, even when not
consuming alcoholic beverages personally.

e Empty containers may be considered evidence of
consumption/possession of alcoholic beverages.

Residential Facilities Reserved for

Upper Division (third year and above) Students
Residents of individual rooms and apartments on
campus and University owned off-campus apart-
ments and houses are responsible for ensuring that
University policy is upheld at all times with regard to
alcoholic beverages.

2. The possession and/or consumption of alcohol shall
not infringe upon the privacy, peace, and rights of
others.

3. Should alcohol-related problems arise in individual
rooms, student residents will be confronted by Uni-
versity officials and held accountable for their actions
and the actions of those present in the room, even
when not consuming alcoholic beverages personally.

4. Inindividual rooms, suites, or apartments in any
residential facility maintained by Gonzaga University,
mass quantities of alcoholic beverages are prohibited,
regardless of the resident’s age. This includes, but is
not limited to such things as kegs, multiple cases of
beer, and stocked bars.

5. Beverages must be consumed within the confines of
the apartment unit or house and are prohibited on
balconies, stairways, parking lots, grounds, patios,
porches and other common areas.
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6. Residents are encouraged to refrain from having
under-aged guests over while consuming alcoholic
beverages to avoid the appearance that they may be
distributing such beverages to under-aged people.

7. Any apartment unit or house that has an under-aged
resident is considered “dry” until all assigned residents
are at least 21 years of age. This means it is prohibited
to consume, possess, distribute, display or otherwise
use alcoholic beverages and includes possession of
empty containers.

8. Partying that becomes detrimental to the community
is inappropriate.

9. Equipment or supplies used in drinking games or to
promote excessive drinking (e.g., beer pong tables) are
prohibited.

Violations of the alcohol policy will be enforced pursuant to
the Student Code of Conduct. Individuals, student groups,
or organizations that violate any of the alcohol regulations
will be held accountable and may lose the privilege of spon-
soring future events as well as be subject to disciplinary
actions by the Student Development staff. Students who
violate state and local laws or University regulations con-
cerning alcohol usage may be required to attend an alco-
hol education class and may be subject to Student Code of
Conduct procedures and sanctions. Sanctions may also in-
clude scheduled or random alcohol testing. Egregious viola-
tions of the alcohol policy may receive enhanced disciplin-
ary follow-up. These violations include, but are not limited
to, possessing or consuming mass quantities of alcohol and/
or abusive consumption of alcohol. Some examples of “abu-
sive consumption” are situations that involve: requiring
medical response, transport, or hospitalization; blackouts;
disruption to the community; impacting University opera-
tions, such as Security and Residence staff duties.

Drug Policy

The illegal use of drugs on or off campus, by Gonzaga Uni-
versity students is prohibited. The unlawful manufacture,
possession, control, sale, transfer or use of any dangerous
drug, controlled substance, experimental drug, mind-alter-
ing substance, or drug paraphernalia on University prem-
ises or at University-sponsored activities is prohibited. Ac-
tions that violate local, state, or federal laws in relation to
drugs are also a violation of University policy. This includes
the abuse or other improper use of prescription drugs. The
illegal possession, consumption, provision, or sale of nar-
cotics or drugs, or possession of paraphernalia, may result
indisciplinary sanctions from the University and/or referral
to law enforcement officials.

Students should be aware that in spite of the November
2012 Washington state vote to legalize and/or decriminal-
ize small amounts of marijuana possession or use for per-
sons over the age of 21, Gonzaga is required to uphold, and

expects its students to abide by federal laws that prohibit
use, distribution, consumption, of marijuana by anyone of
any age.

Students in the presence of others improperly using drugs
may be held accountable for not taking appropriate action.

The University reserves the right to confiscate, retain, and
dispose of/destroy any and all drug related items regard-
less of value or ownership.

Medical marijuana users should be aware that Gonzaga
University does not permit marijuana use or possession on
campus, whether or not in a residential facility, even with
official medical documentation. All questions regarding
the reasonable accommodation of medical conditions, in-
cluding conditions treated with medical marijuana, should
be directed to the Disability Resources, Education, and
Access Management (DREAM) office.

This Drug Policy is published in compliance with the Drug
Free Schools and Communities Act.

Certain health risks are associated with the illegal use of
drugs and alcohol use. Drug and alcohol use can affect a
person’s physical and emotional health, social life, and em-
ployment prospects. The hazards of alcohol and drug use
differ from person to person. The health risks may include
interference with memory, sensation, and perception; im-
pairment of reaction time and motor coordination; distor-
tion of experiences and loss of self-control; death from
respiratory depression; interference with the brain’s abil-
ity to take in, sort, or synthesize information; physical ex-
haustion; complications of intravenous injection; and fetal
damage from abuse by pregnant mothers. More informa-
tion about specific health risks is available at the Campus
Health Center.

Gonzaga encourages students who suspect they may have
a problem associated with alcohol or other substance
abuse to seek assistance through campus resources such
as the Student Development Office, the Campus Health
Center, and the Counseling Center. The University may
refer students with problems beyond its means to outside
rehabilitative or counseling services. For further informa-
tion about the University’s compliance with the Drug-Free
Schools and Campuses Regulations, the University’s drug
and alcohol policies, or related matters, please contact the
Student Development Office, College Hall 120 or call 509-
313-4100.

Violations of the Drug Policy will be addressed pursuant
to the Student Code of Conduct. Sanctions resulting from
aviolation of this policy may include substance use assess-
ment; recommendations for treatment; and random drug
testing in addition to sanctions set forth in the Student
Code of Conduct. Any costs associated with the imposi-
tion of sanctions are the responsibility of the student.
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Guest Conduct and Responsibility

Anyone visiting a student on campus is considered a “guest”
of that student and the host is responsible for that guest’s
conduct in relation to the policies, rules and expectations of
the University. See also Housing and Residence Life Guest
and Overnight Visitor Policy.

Hazing

Traditions are important at Gonzaga and some of these
traditions include rituals and rites of passage that link stu-
dents to the University’s past and help them prepare for the
future. These actions can build important bonds between
individuals and groups. It is imperative to remember that
the relationships and bonds that are created in our commu-
nity are to always be deeply rooted in mutual respect, and
not through senseless activities or humiliation.

Any hazing actions, including, but not limited to, those
which produce mental discomfort, physical discomfort, or
ridicule are expressly prohibited. Willing participation by
persons suspected of being hazed does not override this
policy. Hazing is a form of victimization. It is pre-meditated
and not accidental. Hazing consists of a broad range of be-
haviors that may place another person in danger of physi-
cal or psychological discomfort or harm or of activities
that demonstrate disregard for another person’s dignity or
well-being. A level of coercion is often involved, i.e. those
being hazed either couldn’t or didn’t feel they could opt out
because of the peer pressure involved and the desire to
belong to the group. Hazing incidents typically involve per-
petrators (the planners and organizers), bystanders (those
who participate but were not hazed or involved in the plan-
ning or organizing), and victims, (those who were hazed).
All involved are responsible for their behavior, but conse-
quences will generally differ based on the seriousness of
the incident and one’s level of responsibility, planning or
participation.

Hazing is a form of harassment. Hazing is not limited to
group activity alone, but includes individual behavior, that
subjects another to abusive conduct, or ridiculous or an-
noying tricks or pranks. Because hazing and some initia-
tion-related practices threaten the self-esteem and safety
of students, and subsequently the University as a whole,
Gonzaga adopts the following policy statement:

1. Hazingis defined as any act or process that endangers
the mental or physical health or safety of a student, or
that damages or removes public or private property
for the purposes of initiation, admission into, affilia-
tion with, or as a condition for continued membership
in a group, team or organization.

2. Hazing-related conduct includes, but is not limited
to, embarrassment; ridicule; sleep deprivation; verbal
or physical abuse; personal humiliation; excessive
fatigue; physical and/or psychological shock; humili-

ation encouraging or requiring a person to consume
alcohol, drugs or foreign or unusual substances;
requiring the wearing of conspicuous apparel in pub-
lic; requiring the carrying of “burdens” in public; and
moral degradation or substantial interference with
the person’s educational pursuits.

3. Student groups, teams and organizations, as well as
individual students, are expected to design their pro-
grams and policies in accordance with the principles
of Gonzaga University as described in the University
Mission Statement and the Student Handbook.

4. Individual members, organizational activities, and
developed policies should promote the ideals of the
University and its Jesuit foundations, which empha-
size individual well-being, a strong academic commit-
ment and respect for oneself and for others.

5. Encouraged or forced violation of any University rule,
policy, or expectation or of the law.

Student organizations and individuals failing to adhere to
this policy statement and/or behavioral expectations will
be subject to disciplinary actions and sanctions as outlined
in the Student Code of Conduct, and may also be subject
to criminal prosecution pursuant to Washington state law
(RCW.28B.10.901).

Identification Cards

Students are required to obtain an official student iden-
tification card within one week of enrollment at the Uni-
versity. Students are required to carry a legible card at all
times and present it when requested by any University
official including Security and Dining staff members. If a
card is lost or stolen, a student should contact Student Ac-
counts immediately for a replacement. The alteration or
misuse of a student identification card is prohibited. This
includes possessing, presenting or using another person’s
card or card number without permission. Students must
surrender their identification card to a University official
upon request.

Keys, Keycards and Codes

Loaning keys to any other person for the purpose of en-
tering a University facility, residence hall, room or secured
area without being accompanied by the legitimate key
holder is prohibited. This prohibition includes student
ID’s equipped with proximity readers for building entry,
other “swipe-type” cards and keypad codes. This policy
also applies to possessing, using, making, or causing to
be made any keys for any building, laboratory, facility,
residence hall room, or University room or secured area
except as authorized by the Plant Services Department.

35



Network and Computer Resource

Acceptable Use
For the complete policy, please see the University’s
Information Technology Services website:

www.gonzaga.edu/its. Students are bound by all the terms
and conditions of the policy. It should be noted that this
policy contains specific information about the use and user
expectations regarding University email accounts. Please
review this policy carefully.

Restricted Area Entry

Unauthorized entrance, occupancy or use of University
property or premises, including entry onto roofs and se-
cured areas and areas not intended for student use is
prohibited. This restriction includes, but is not limited to,
maintenance and custodial areas, construction sites, de-
partmental storage closets, and Lake Arthur and the Spo-
kane River adjacent to University property.

Non-Motorized Riding Devices

Safety, courtesy and caution must govern the use of skate-
boards, in-line skates, bicycles and scooters on campus. The
use of these items is not permitted in any University facility
or on any stairways. The right of way of pedestrians is to be
observed at all times. Stunt riding and skating, including the
use of benches, stairways or other objects, is prohibited.
Electric and gas powered scooters may be treated as motor
vehicles by the University and subject to parking and traffic
regulations. Bicycles may not be left in stairwells or in any
area where to do so would be likely to impede foot or vehi-
cle traffic or disability access. Bicycles may not be secured
to any object other than a bike rack. Bicycle riders are ex-
pected to observe the City of Spokane’s helmet ordinance.

Smoking

Gonzaga recognizes an obligation to provide an environ-
ment reasonably free of health hazards and contaminants
that may adversely affect the safety and health of Gonzaga
personnel and Students. In support of this obligation, Gon-
zaga complies with the Washington state clean indoor air
act, by prohibiting smoking in all Gonzaga buildings, and
within 25 feet of any entrance, exit, window, or ventila-
tion intake. Managers and supervisors are responsible for
enforcing the provisions of this policy for their employees
and in their work areas. Environmental health and safety is
responsible for administering this policy.

Solicitation

In order to protect students’ right to privacy, under no cir-
cumstances are off-campus solicitors allowed to canvass
the campus. Any violation of this policy should be reported
immediately to the Student Development Office or Cam-
pus Security & Public Safety Department. Permission to
engage in public area solicitation must be obtained from
the manager of the Crosby Student Center. Students or
student groups seeking permission to solicit within Resi-
dence Halls (including “dorm storming”) must receive per-
mission from the Residence Director of the building(s)
within which they wish to solicit.

The use of University facilities and resources to conduct
commercial ventures not sanctioned by the University
is prohibited. This restriction includes housing facilities,
MSC box/address, University phone number(s), voicemail,
computing resources and use of University logos/trade-
marks.

Weapons, Fireworks and Explosives

The presence and use of weapons on campus presents a
potential threat to the safety of all community members.
Use or display of weapons may result in threat or injury
to self or others. Use or display of weapons, whether in-
tentional or not, is generally inconsistent with the Univer-
sity’s student code of conduct and may be illegal.

Possession, use, display, sale or exchange of weapons at
any location on campus, including University residential
facilities and privately-owned vehicles, is prohibited. The
term “weapon” means any object designed to propel an
object, inflict a wound, cause injury, incapacitate, damage
property or cause a reasonable fear of such, and includes,
but is not limited to, all firearms, pellet/BB/air guns, paint-
ball guns, home-manufactured cannons or explosive de-
vices, bows and arrows, slingshots, clubs, martial arts de-
vices, switchblades or otherwise-illegal knives or knives
with a blade longer than three inches (with the exception
of kitchen knives in our University homes and apartments).
Replica guns and other simulated weapons are included
within this policy. Objects otherwise not considered weap-
ons, and knives with blades less than three inches, may be
included within this policy if used as a weapon. Fireworks,
flammables, explosives and chemicals of an explosive and/
or flammable nature are also prohibited.

Exceptions to this policy may be authorized by the Direc-
tor of Campus Security & Public Safety. The University
retains the right to search persons, possessions and bags
and privately-owned vehicles on University property, and
to confiscate, retain and dispose of/destroy all items cov-
ered by this policy regardless of value or ownership. Law
enforcement may be contacted for some violations of this

policy.
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Student Code of Conduct

Principles and Institutional Values

Gonzaga University’s Student Community Standards and
Student Code of Conduct require students to act with re-
spect, honesty and integrity at all times. In accepting Gon-
zaga University’s offer of admission, students agree that
they will conduct themselves in accordance with these
standards as well as the law. The Gonzaga community’s
spirit of Jesuit education encourages its members to con-
sistently strive for the magis, “the even more,” meaning ex-
cellence in all that we do. Our Ignatian heritage of cura per-
sonalis expects that we learn from our mistakes, develop
our gifts and exhibit care for ourselves and each other, and
devote ourselves to the common good.

Gonzaga University’s Student Code of Conduct is rooted in
upholding these institutional values. It is designed to stop
and redirect inappropriate behavior that is harmful or dis-
ruptive to the community, and to support a positive living
and learning environment for all. When a student’s actions
fall short of this we will challenge him/her toward more
mature behaviors that are appropriate for our intellectual
community.

The Student Code of Conduct is educational in nature and
not a retributive justice system. As with classroom or aca-
demic participation, the process is centered on helping
students understand the natural and logical consequences
of their behavior and is designed to develop independent
critical and reflective thinking, and self-advocacy skills. Ad-
ditionally, in order to encourage students to cultivate be-
haviors that reflect good judgment and maturity, the Stu-
dent Code of Conduct holds students accountable for their
own choices and behaviors, especially those that negatively
impact their personal development, Gonzaga’s living and
learning environment, the campus and neighboring com-
munity, and the University’s reputation.

Every student is expected to observe the highest standards
of conduct, both on and off campus and while participat-
ing in any activity or program sponsored by the University.
When prohibited conduct occurs on or off campus, the Uni-
versity may implement the procedures described in this
Code.

An Overview of the Student Code Of Conduct
The Division of Student Development is responsible for the
implementation of the Student Code of Conduct. The Uni-
versity uses a graduated approach in responding to allega-
tions of student misconduct with allegations being resolved
through one of three conduct processes:

1. aStudent Conduct Review;
2. aStudent Conduct Conference; or
3. by the University Conduct Board.

When less serious violations are alleged the matter may
be resolved through a Student Conduct Review.

In the case of more serious violations, or when a student
has been held responsible for past misconduct, or when
multiple violations are alleged, the matter may be resolved
through a Conduct Conference.

The most serious allegations of misconduct shall be re-
ferred to the University Conduct Board (UCB). The de-
termination as to which process will be utilized for the
hearing and resolution of allegations of misconduct shall
be made by the Director of the Office of Community Stan-
dards.

A range of sanctions may be imposed if a student is found
responsible for a violation of University policy. A deter-
mination of responsibility is based on a finding that the
respondent more likely than not committed the act al-
leged.

During any Student Code of Conduct process, students
will be provided with the following:

1. Notice of the allegation(s) being made

2. Notice of the date of hearing or other process
3. The opportunity to be heard
4

The opportunity to have an advisor of their choice
present during any stage of the conduct proceedings

5. Notice of the outcome as permitted by FERPA and
any other applicable privacy laws

6. The opportunity to have the outcome reviewed
through the appropriate appeals process

The Student Code of Conduct is intended to promote civil-
ity, maintain a safe and secure environment, and to protect
individual and University community rights. The descrip-
tion of prohibited conduct and rules and regulations here-
in is not exhaustive. The University, in the discretion of its
officials administering the Student Code of Conduct, may
take disciplinary action even though an alleged infraction
is not specifically contained within the University’s writ-
ten policies. Additionally, the University reserves the right
to make exceptions to written disciplinary procedures if
deemed necessary.
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Definitions

RESPONDENT — A person alleged to have violated a
University policy. “Respondent” may also refer to the
officers and/or members of a student club or organization.

COERCION — See previous definition.

COMPLAINANT — A party alleged to have been the sub-
ject of, or harmed by, student misconduct. Party may refer
to a person, student club, or organization.

CONDUCT OFFICER — A University official trained to ad-

judicate matters pursuant to the Student Code of Conduct.

CONSENT — See previous definition.

DAY — When used in this Code the term “day” or “days”
refers to business days.

FERPA — The Family Educational Rights & Privacy Act, a
federal law that protects the privacy of student education
records.

HAZING — See previous definition.
INCAPACITATION — See previous definition.

DIRECTOR OF THE OFFICE OF COMMUNITY
STANDARDS (DOCS) — The person designated by the
Vice President for Student Development to perform the
functions described in this Student Code of Conduct. The
DOCS is responsible for initiating the conduct proceed-
ings where there is a reasonable belief that a violation may
have occurred and that disciplinary action is appropriate.
Any reference in this Student Code of Conduct to the
“Director of the Office of Community Standards” includes
his or her designee.

MISCONDUCT — The violation of one or more University
policies or the commission of an act of prohibited conduct
contained in this Student Code of Conduct.

OUTCOME — A determination of responsibility or non-re-
sponsibility for violation of the Student Code of Conduct,
as well as any sanction levied.

REPORTING PARTY — A person submitting an allega-
tion that a student is responsible for violating a University
policy. “Party” may refer to a student club or organization.

RETALIATION — See previous definition.

SEXUAL ASSAULT — See previous definition.
SEXUAL EXPLOITATION — See previous definition.
SEXUAL HARASSMENT — See previous definition.
STALKING — See previous definition.

STUDENT — A person enrolled, taking courses(s) or re-
ceiving instruction at Gonzaga University. Any reference
to “student” in this Student Code of Conduct includes
student clubs or organizations.

STUDENT CONDUCT REVIEW — A process facilitated
by the DOCS in cases of a less serious nature for the
purpose of determining whether or not a policy has been
violated, and what, if any, sanction is appropriate.

STUDENT CONDUCT CONFERENCE — A process facili-
tated by the DOCS in cases of a more serious nature for
the purpose of determining whether or not a policy has
been violated, and what, if any, sanction is appropriate.

ADVISOR — The person selected by a Party to provide
support as the Party represents him/herself in conduct
proceedings. An advisor does not actively participate

in any part of a hearing. If an advisor is disruptive to the
conduct process, they may be dismissed. Dismissal of an
advisor does not constitute grounds to postpone, delay,
or cancel any conduct process.

UNIVERSITY — Gonzaga University.

UNIVERSITY CONDUCT BOARD (UCB) — A hearing
body, the members of which are appointed by the Vice-
President for Student Development Its function, upon as-
signment by the DOCS, is to hear and resolve allegations
of misconduct to determine responsibility and sanctions.
This Board is made of up of a minimum of eighteen mem-
bers who are trained to serve on both initial hearing and
appellate panels.

UCB CHAIR — The person acting as chairperson of a UCB
hearing or appellate panel.

UNIVERSITY CONDUCT APPEALS BOARD (UCAB) — A
panel of three UCB members appointed by the Vice Presi-
dent for Student Development, and who did not originally
hear the matter being appealed.

UNIVERSITY POLICY — A written regulation or proscrip-
tion of the University, including but not limited to those
found in this Student Handbook, the Student Code of
Conduct, Student Community Standards, Sexual Miscon-
duct and Harassment 42 Table of Contents

Policy, Academic Policies, Student Group policies and
Residence Life regulations. All definitions included in any
University Policy are incorporated here by reference.
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General Provisions

Amendment

The University reserves the right to amend the Student
Code of Conduct at any time. Any amendment will be dated
and becomes effective 15 days after it is published in the
electronic version of the Student Code of Conduct unless
specific factors (e.g., change in laws or related policy) de-
mand an immediate effective date.

Complaints

Note: This section applies to all complaints of misconduct
except those made pursuant to the University’s Sexual Mis-
conduct and Harassment Policy. Please consult that policy
for reporting options, support resources, and a description
of the investigative process.

Any person may file a complaint of misconduct against any
current student. As used in this code, a complaint includes
reports submitted to the DOCS containing information
which could constitute a violation of the Student Code of
Conduct. Regardless of by whom a complaint is made, all
complaints alleging violation of one or more University pol-
icies shall be made in writing and shall be submitted to the
DOCS. Complaints must be submitted to the DOCS within
one year of the date upon which the complainant is aware
or should reasonably have been aware of the alleged viola-
tion. At the sole discretion of the DOCS, a complaint may be
referred for investigation if additional information is need-
ed. The DOCS is solely responsible for initiating conduct
proceedings for alleged violation where there is sufficient
information to believe that a violation may have occurred
and that disciplinary action is appropriate.

Conditional Attendance

A student who has not been found to be in violation of
any University policy may be subjected to conditional at-
tendance restrictions if it is determined by the DOCS that
a failure to do so presents an unreasonable danger to any
person or property. This decision is an administrative ac-
tion, and thus not appealable.

A conditional attendance restriction does not replace the
regular student conduct process, which shall proceed as de-
tailed in the Student Conduct Process section of this code.

Conduct Standing

The submission of an application for admission to the Uni-
versity represents a voluntary decision on the part of a
prospective student. The University’s approval of an ap-
plication represents the extension of the privilege of join-
ing the academic community and remaining a part of it as
long as the student meets the academic and behavioral
expectations of the University. Students who abide by Uni-
versity policies are considered to be in good conduct stand-
ing with the University. A student’s conduct standing may

be changed as a result of being found in violation of one
or more University policies. Students who successfully
complete sanctions imposed through the Student Code of
Conduct process may petition the Dean of Student Well-
Being and Healthy Living to be restored to good conduct
standing.

Coordination With Law Enforcement
The University’s Student Code of Conduct does not oper-
ate within a criminal or civil judicial system.

1. The University’s goals, use of terms, procedures, defi-
nitions of prohibited conduct, and potential sanctions
are separate and distinct from the public legal sys-
tem. All Gonzaga community members are strongly
encouraged to report conduct that may constitute
a criminal offense to law enforcement authorities
in addition to making a complaint to the University
under the Student Code of Conduct.

2. The existence of an investigation by law enforcement
authorities shall not necessarily delay implementa-
tion of the Student Code of Conduct process. The
University has a continuing obligation to maintain
a safe and secure educational environment for its
students, regardless of whether a case is prosecuted
criminally or whether they are substantiated in the
criminal justice system. University proceedings may
be carried out prior to, simultaneously with, or fol-
lowing criminal or civil proceedings.

Coordination With Other

University Departments

Certain types of complaints may be handled by other Uni-
versity Departments. A particular case may be transferred
between departments at the discretion of the DOCS. Ex-
amples of cases that may be addressed through a process
other than provided in this Student Code of Conduct in-
clude but are not limited to:

1. Complaints involving conduct in the residence halls
can be filed with the appropriate Residence Life staff
member. The Office of Housing and Residence Life is
empowered to address conduct issues that occur in
the presence of one of their staff on or off campus or
that occur in University residential facilities. These
complaints will generally be processed by Residence
Life staff, provided that this method of resolution is
approved by the DOCS.

2. The Gonzaga Student Body Association or other
recognized bodies may have student conduct boards
for hearings to consider particular types of conduct
or discipline cases which are referred to them by the
DOCS. The procedures of these boards and hearings
are subordinate to the hearing procedures described
in the Student Handbook and are subject to review
by the DOCS.
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Interim Suspension

A student who has not been found to be in violation of any
University policy may be subjected to an Interim Suspen-
sion if it is determined by the DOCS that a failure to do so
presents an unreasonable danger to any person or prop-
erty. This decision is an administrative action and thus
non-appealable. An interim suspension does not replace
the regular student conduct process, which shall proceed
as detailed in the Student Conduct Process section of this
code.

Jurisdiction

Every student is expected to observe the highest standards
of conduct, both on and off campus and while participat-
ing in any activity or program sponsored by the University.
When prohibited conduct occurs on or off campus, the Uni-
versity may implement the procedures described in this
Code.

Polygraph Evidence

The results of any polygraph test are not allowed as evi-
dence in any conduct process undertaken pursuant to the
Code of Student Conduct.

Preponderance of Evidence

Determinations of responsibility for violations will be made
based on a preponderance of evidence standard, that is
whether the alleged violation is “more likely than not” to
have occurred.

Records

The DOCS is the custodian of student conduct records.
These records usually include complaints, findings of re-
sponsibility and any sanctions issued. Students should be
aware that information maintained in their disciplinary
file or other University record may be requested by enti-
ties outside the University. Such requests include employ-
ment background checks, military or civilian clearances for
sensitive information, graduate or other college admissions
processes, professional licenses and certifications, and
court orders. The University follows the guidance of FERPA
and other applicable privacy laws in responding to these
requests, and maintains records in compliance with appli-
cable law and University policy. Note: For records relating
to any complaint, investigation, and conduct action made
pursuant to the University’s Sexual Misconduct and Ha-
rassment Policy the Title IX Coordinator will serve as the
custodian of records.

Withdrawal from School With

Pending Complaint

If a student withdraws from his or her academic course-
work or leaves the University without withdrawing and
there are unresolved Student Code of Conduct allega-
tions, a hold will be placed on the student’s account and
he/she will not be able to return to Gonzaga without re-
solving the open case. The University reserves the right
to resolve the allegation(s) after a student withdraws or
otherwise leaves the University.

Prohibited Conduct:

Any student found to have violated or to have attempted
to violate any of the following prohibited acts will be sub-
ject to the imposition of sanctions as provided in this Stu-
dent Code of Conduct.

A. Abuse of the Student Code of Conduct system, which
includes without limitation, failure to comply with a
Student Code of Conduct notice; falsification of in-
formation presented within Student Code of Conduct
processes; attempting to influence or discourage a
witness or other participant; attempting to influence
a Student Code of Conduct decision-maker outside
pre-hearing and hearing persuasive processes; and,
any other disruptive or obstructive behavior.

B. Acts of general dishonesty, academic dishonesty
or any other violation of the University’s Academic
Policy.

C. Conductin breach of the peace or invasive of the
rights of others, or which endangers persons or
property through the use of motor vehicles, weapons,
explosives or any other dangerous instrumentality.

D. Conduct which threatens the health or safety of any
person, including but not limited to, physical or verbal
abuse, retaliation, threats, intimidation, harassment,
and any form of coercion.

Disorderly, lewd or indecent conduct.

F. Failure to comply with a reasonable request or to fol-
low a directive from a University official acting in the
performance of his or her duties.

G. Hazing. see previous definition;

H. Providing alcohol to minors or other violation of the
University’s Alcohol Policy.

I.  Sexual assault, harassment, exploitation, misconduct
or any other violation of the University’s Sexual Mis-
conduct and Harassment Policy.

J.  Theft, damage, or vandalism of property.
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K. Theft or other abuse of computer facilities or
information technology resources. This offense
includes without limitation: gaining unauthorized
access to information technology resources; change,
revision or transfer of a computer file; and, the use
of computing facilities to send obscene or abusive
messages.

L. Abusive or harassing behavior, including but not
limited to stalking, unwelcome communications,
unauthorized making or use of any audio, video or
photographic record or image of a person without that
person’s prior knowledge, or effective consent when
such conduct may reasonably cause injury or distress

M. Unauthorized possession, duplication or use of
a key or pass card to any University premises or
unauthorized entry to or use of University premises.

N. Use, possession, manufacture or distribution of drug
paraphernalia or of any illegal or controlled substance
under either Federal or State law.

O. Destructive or disruptive behaviors that create risk to
others, infringe on the rights of others, or otherwise
disrupt the educational living or learning environment
of the University.

P. Violation of any federal, state or local law.

Q. Violation of any University policy.
Student Conduct Processes

Initial Review
Upon receipt of acomplaint against a student, or areport of
alleged misconduct, the DOCS may:

1. Determine that no further action is warranted,
2. Refer the complaint for further investigation, and/or

3. Bringaformal charge under this Student Code of
Conduct.

A formal charge is warranted when the DOCS, determines
that the circumstances alleged in the complaint are suffi-
cient to create a reasonable belief that a violation has oc-
curred and that conduct action is appropriate.

If the DOCS determines that a formal charge is warranted,
the DOCS will notify the student who will be provided the
opportunity to respond pursuant to one of the Student
Conduct Resolution Processes detailed below. The DOCS
will determine in his or her sole discretion by what process
the charge(s) will be resolved. NOTE: In matters covered
under the University’s Sexual Misconduct and Harassment
Policy, the DOCS will consult with the Title IX Coordinator
and the Review and Investigation procedures contained in
that policy will supersede Section VI A.

If the matter is of a less serious nature, it may be resolved
through a Student Conduct Review. If the matter is of a

more serious nature, it may be resolved through a Student
Conduct Conference. If the matter is of the most serious
nature, including without limitation, allegations of sexual
assault, discrimination or interpersonal violence, it may be
referred to the University Conduct Board (UCB).

Student Conduct Resolution Processes
One of the following three conduct processes for the reso-
lution of complaints will be used:

Student Conduct Review

This process presents an opportunity for the involved par-
ty or parties and a conduct officer to discuss and resolve
complaints of a less serious nature.

RESOLUTION OF COMPLAINTS: The involved party,
or parties, shall be advised of the nature of the charge(s)
and be provided an opportunity to discuss the incident
in an honest and respectful process. Each party shall
be afforded the opportunity to provide any relevant in-
formation in support of his or her position. A party may
choose to accept responsibility for the charge(s) as al-
leged, or may leave that decision—including sanctions,
if any—to the DOCS, or his/her designee, who will de-
termine the outcome without a formal hearing. The
DOCS, or his/her designee, may assign any sanction(s)
deemed appropriate, other than suspension or expul-
sion, either of which may be imposed only by the UCB. A
notice of findings and sanctions shall be provided in writ-
ing to students found responsible for policy violations.

In the event that a student does not attend a properly no-
ticed and scheduled student conduct proceeding, the stu-
dent conduct officer, in the exercise of his or her discretion,
may adjudicate the matter in the absence of such student.

APPEALS FROM THE OUTCOME OF A STUDENT CON-
DUCT REVIEW: Either a complainant or a respondent
may appeal a determination made through the Student
Conduct Review. An appeal shall be filed by submittingitin
writingtothe DOCS within five days of the date of issuance
of a conduct officer’s written decision. A properly filed and
timely appeal will automatically stay any sanction(s) levied
unless doing so would be inconsistent with the institution’s
Title IX obligations and/or it is determined by the DOCS
that this action would present an unreasonable danger to
any person or property or be disruptive to the University’s
living/learning environment. The non-appealing party shall
have the opportunity to respond in writing to the appeal
within five days of the filing of the appeal with the DOCS.

All appeals will be considered by the Dean of Well-Being
and Healthy Living. The appeal process is a “document
only” process and no student is present when an appeal
is being considered. The Dean of Student Well-Being and
Healthy Living will consider only information reviewed at
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the Student Conduct Review, information submitted by the
parties within the five day appeal and response periods ref-
erenced above and the findings made by the original con-
duct officer. The bases upon which an appeal may be con-
sidered are limited to the following:

1. Severity of sanction: Is the sanction(s) imposed appro-
priate for the violation found?

2. Insufficient information: Is the determination support-
ed by a preponderance of the information presented?
That is, were the facts in the case sufficient to estab-
lish that “it is more likely than not” that a violation
occurred? In making such a determination, the appel-
late officer shall not substitute its judgment for that
of the panel below. It will review the determination
made below only to evaluate whether there
is sufficient information in the record to support the
determination made.

3. Improper procedure: Was the original hearing con-
ducted fairly? Did all parties have a reasonable op-
portunity to prepare and present information and to
challenge any information presented?

4. New information: Is new relevant information avail-
able that was not reasonably available at the time of
hearing, and that would more likely than not have an
impact on the determination?

The Dean of Student Well-Being and Health Living may
deny the appeal (leaving the determination of responsibil-
ity and any sanction levied below in place) or he or she may
grant the appeal in whole or in part. The Dean shall issue
Findings of Fact in support of his or her determination.

The Dean may also take the following actions after consid-
ering an appeal:

1. Remand the matter to the original conduct officer to
be reheard in whole or part.

2. Affirm the original decision and sanction(s).
3. Reverse the original decision and sanction(s).

4. Affirm or reverse the original decision in part and/or
alter the sanction(s) which could increase or decrease
the severity of the sanction(s).

A notification of the decision regarding the appeal will be
made to the party who filled the appeal in person, by phone,
or to the party’s University e-mail address or mailing ad-
dress. In cases of violence or sexual misconduct, the re-
porting party will also be notified of the decision regarding
the appeal. Notification will be made in conformance with
privacy laws, including FERPA. The appeal decision shall be
rendered within twenty-one calendar days of the filing of
the written appeal. The decision of the Dean of Students is
final and effective immediately upon issuance of the writ-
ten decision on appeal.

STUDENT CONDUCT CONFERENCE: This process pres-
ents an opportunity for the involved party or parties and
a senior conduct officer(s) assigned by the Office of Com-
munity Standards to discuss and resolve complaints of a
more serious nature.

RESOLUTION OF COMPLAINTS: The involved party,
or parties, shall be advised of the nature of the charge(s)
and be provided an opportunity to discuss the incident in
an honest and respectful process. Each party shall be af-
forded the opportunity to provide any relevant informa-
tion in support of his or her position. A party may choose
to accept responsibility for the charge(s) as alleged, or
may leave that decision—including sanctions, if any—to
the 47 Table of Contents conduct officer(s), who will de-
termine the outcome without a formal hearing. The con-
duct officer(s) may assign any sanction(s) deemed appro-
priate other than suspension or expulsion, either of which
may be imposed only by the UCB. A notice of findings and
sanctions shall be provided in writing to students found
responsible for policy violations.

In the event that a student does not attend a properly no-
ticed and scheduled student conduct proceeding, the stu-
dent conduct officer(s), in the exercise of his/her/their dis-
cretion, may adjudicate the matter in the absence of such
student.

APPEALS FROM THE OUTCOME OF ASTUDENT CON-
DUCT REVIEW: Either a complainant or a respondent
may appeal a determination made through the Student
Conduct Review. An appeal shall be filed by submitting
it in writing to the DOCS within five days of the date of
issuance of a conduct officer’s written decision. A prop-
erly filed and timely appeal will automatically stay any
sanction(s) levied unless doing so would be inconsistent
with the institution’s Title IX obligations and/or it is deter-
mined by the DOCS that this action would present an un-
reasonable danger to any person or property or be disrup-
tive to the University’s living/learning environment. The
non-appealing party shall have the opportunity to respond
in writing to the appeal within five days of the filing of the
appeal with the DOCS

All appeals will be considered by the Dean of Well-Being
and Healthy Living. The appeal process is a “document
only” process and no student is present when an appeal
is being considered. The Dean of Student Well-Being and
Healthy Living will consider only information reviewed at
the Student Conduct Review, information submitted by
the parties within the five day appeal and response peri-
ods referenced above and the findings made by the origi-
nal conduct officer. The bases upon which an appeal may
be considered are limited to the following:
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1. Severity of sanction: Is the sanction(s) imposed appro-
priate for the violation found?

2. Insufficient information: |s the determination support-
ed by a preponderance of the information presented?
That is, were the facts in the case sufficient to estab-
lish that “it is more likely than not” that aviolation
occurred? In making such a determination, the appel-
late officer shall not substitute its judgment for that of
the panel below. It will review the determination made
below only to evaluate whether there is sufficient
information in the record to support the determina-
tion made.

3. Improper procedure: Was the original hearing con-
ducted fairly? Did all parties have a reasonable op-
portunity to prepare and present information and to
challenge any information presented?

4. New information: Is new relevant information avail-
able that was not reasonably available at the time of
hearing, and that would more likely than not have an
impact on the determination?

The Dean of Student Well-Being and Healthy Living may
deny the appeal (leaving the determination of responsibil-
ity and any sanction levied below in place) or he or she may
grant the appeal in whole or in part. The Dean shall issue
Findings of Fact in support of his or her determination.

The Dean may also take the following actions after consid-
ering an appeal:

1. Remand the matter to the original conduct officer to
be reheard in whole or part.

2. Affirm the original decision and sanction(s).
Reverse the original decision and sanction(s).

Affirm or reverse the original decision in part and/or
alter the sanction(s) which could increase or decrease
the severity of the sanction(s).

A notification of the decision regarding the appeal will
be made to the party who filled the appeal in person, by
phone, or to the party’s University e-mail address or mail-
ing address. In cases of violence or sexual misconduct, the
complainant will also be notified of the decision regarding
the appeal. Notification will be made in conformance with
privacy laws, including FERPA. The appeal decision shall be
rendered within ten calendar days of the filing of the writ-
ten appeal. The decision of the Dean of Student Well-Being
and Healthy Living is final and effective immediately upon
issuance of the written decision on appeal.

University Conduct Board (UCB) shall be charged with the
duty of making determinations as to complaints of miscon-
duct and, if appropriate, regarding the imposition of sanc-
tions. The UCB shall be comprised of a minimum of eigh-
teen trained hearing officers consisting of faculty, staff and
students. The members of the UCB will hear and deliber-

ate cases in panels of three members assigned by the Vice
President for Student Development the Vice President for
Student Development shall appoint one member of the
panel to act as chairperson of the hearing panel. It shall be
the duty of the chairperson to exercise control over the
hearing in order to afford a fair and orderly hearing to all
participants; to avoid needless consumption of time; and
to prevent the harassment and/or intimidation of parties
and witnesses.

The UCB shall hear and decide cases as assigned to it by
the DOCS and involving charges of the most serious na-
ture including but not limited to allegations of sexual ha-
rassment or misconduct, discrimination or interpersonal
violence.

PRE-HEARING PROCEDURES: A respondent or com-
plainant participating in a UCB hearing will:

1. Receive advance notice of date, time, and place of the
initial hearing in person, University email, or U.S. Mail

2. Receive written notice of the complaint that speci-
fies the nature of the violation and the basis for the
charge including the date of period of time during
which the misconduct is alleged to have occurred,
and the location where the misconduct allegedly oc-
curred

3. Begiven adequate time to prepare a case pursuant to
the time frames articulated in this Code

4. Begiven an opportunity to review related documen-
tation

5. Have access to a trained University staff person to
provide information in navigating the Student Code
of Conduct system

6. Have the opportunity for an advisor of their choice
present during any stage of the conduct proceedings

7. Have an opportunity to present both written docu-
mentation and witnesses

The role of an advisor in the Student Code of Conduct is
to provide support as the parties represents themselves
in the process. An advisor does not actively participate in
any part of a hearing. An advisor may, but need not, be a
lawyer. An advisor, may privately consult with and advise
a party during the proceeding, but may not act as a repre-
sentative of or spokesperson for a party; nor may an advi-
sor provide any information on behalf of the party, exam-
ine witness, or otherwise participate in a hearing. Neither
a witness nor a potential witness is permitted to serve as
an advisor. Advisors must make themselves available for
all hearing processes as requested by the party and the in-
dividual schedules of advisors shall have no impact upon
the scheduling of hearings or other Student Code of Con-
duct processes. If an advisor is disruptive to the hearing
process, the panel chair may dismiss the advisor. Dismissal
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of an advisor will not be grounds to postpone, suspend, or
reschedule a hearing already in progress.

Before any hearing takes place, each party shall have the
opportunity to meet with a trained University staff per-
son for the purpose of becoming informed about hearing
processes and procedures. All parties shall have reason-
able opportunities to review any and all information which
might be used during the hearing. This

information shall include but not be limited to investiga-
tive reports, written or recorded statements, and all rel-
evant documents and information to the extent allowed by
laws governing privacy, including FERPA. At this meeting
the parties shall also be notified of the names of the Board
members and any party wishing to challenge the partici-
pation of any Board member must notify the University
staff person in writing within three days of this meeting
stating the reason(s) for the objection. Failure to do so will
constitute a waiver of any objection to the composition of
the panel. The University staff person will forward the in-
formation to the Vice President for Student Development
who will determine whether the challenge has merit and
reserves discretion to make changes in the Board composi-
tion.

At least five days prior to a hearing, the parties shall dis-
close to the chair the names and addresses of each person
whom the disclosing party expects to call as a witness at the
time of hearing. At the same time, each party shall provide
to the chair a list of all documents, statements, reports and
writings of any kind which the disclosing party intends to
submit at the time of hearing. The chair will promptly pro-
vide all such information to all parties and UCB members.
Information not disclosed in compliance with this para-
graph will not be considered at any hearing. Witnesses,
documents, statements, reports and writings submitted by
disclosing parties should be in addition to university inves-
tigative reports prepared and submitted by a qualified uni-
versity official. All such information will also be provided to
the UCB members.

In matters alleging a violation of the University’s Sexual
Misconduct and Harassment Policy no information facts or
evidence bearing upon the prior sexual conduct of a party
shall be introduced into a hearing process absent permis-
sion to do so granted by the hearing panel chair. Where a
respondent and complainant have a prior intimate or sexual
relationship this information may be relevant to determine
responsibility however the mere fact of a current or previ-
ous consensual intimate or sexual relationship between the
two parties does not itself imply consent or preclude a find-
ing of responsibility for sexual misconduct. Any prior sexual
conduct of the complainant unrelated to the respondent is
not relevant and shall not be considered. The prior unrelat-
ed sexual conduct of the respondent may be relevant to the
issue of appropriateness of sanction.

A hearing for the purpose of determining whether or not
a policy has been violated by the respondent as alleged
shall be conducted within forty-five days of the receipt of
acomplaint by the DOCS. The DOCS, the UCB chair or the
Title IXCoordinator may modify or extend any time frames
described in this Code for good cause. NOTE: In matters
covered under the University’s Sexual Misconduct and
Harassment Policy, the time frames for responding to re-
ports of sexual misconduct or harassment contained that
policy will supersede this section and the DOCS will con-
sult with the Title IX Coordinator regarding the timing for
any investigation and/or hearing.

In the event that a student does not attend a properly no-
ticed and scheduled hearing, the hearing panel chair, in
the exercise of his or her discretion, may proceed with the
hearing in the absence of such student.

HEARING PROCEDURES: UCB proceedings are not open
to the public. All information is private and confidential,
and all participants will receive instruction as to the pres-
ervation of the privacy of all concerned.

All UCB hearings shall be audio recorded in their entirety
by the panel chair. No other recordings will be allowed and
no other electronic devices will be allowed into the hear-
ing room. The audio record is the property of the Universi-
ty and kept with the records of the proceeding. There shall
be no recording or transcript of deliberations.

The complainant and the respondent are entitled to an
identical right to be present at and to participate in all
hearing processes. The panel chair may allow the contest-
ing parties to be screened from the vision of one

another during the hearing, may make arrangements for
attendance by video conference, or make other appropri-
ate accommodations, all within his or her sound discretion.

The hearing panel chair shall open any hearing by read-
ing the statement of charges. A representative from the
Office of Community Standards will present information
related to the case which may include, but not be limited
to, documents, investigative reports, or witnesses. If an in-
vestigation has been completed prior to the hearing, the
primary investigator will present his or her investigation
to the panel. The chair, UCB members and parties may ask
reasonable questions of the investigator.

The complainant will then have the opportunity to pres-
ent any other relevant information in the case against the
accused party. This information will be presented by the
introduction of any available and relevant documents,
physical evidence or through the in-person testimony of
witnesses. The panel chair, the respondent and the UCB
members may direct reasonable questions to witnesses
presented by the complainant. All witnesses shall affirm
the truthfulness of their testimony. All witnesses, except
the complainant and respondent, shall be excluded from
the hearing room except during their own testimony.
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At the conclusion of the complainant’s case, the respon-
dent may present a response to the charges. The response,
if any, will be presented by the introduction of available
and relevant documents, physical evidence or through
the in-person testimony of witnesses. The panel chair, the
complainant, and the UCB members may direct reasonable
questions to witnesses presented by the respondent.

The complainant and the respondent may not directly
question one another unless granted permission to do so
by the panel chair. If a request to allow direct questioning
between the parties is made, the panel chair shall enter into
the record a written finding in support of his or her deci-
sion. If a request to allow direct questioning is denied, the
chair, at his or her discretion, may allow the parties to pose
additional questions or inquire further into specific matters
by submitting these questions/requests in writing to the
chair. The chair may then, at his or her discretion, pose the
submitted questions to the other party. If necessary, a brief
break may be granted to allow both parties an opportunity
to prepare and submit such questions/requests. The chair
isempowered to disallow or reframe any questions that are
irrelevant, redundant, or otherwise inadmissible.

Formal rules of evidence do not apply and the panel chair
will determine what information is relevant to the hearing.
The responsibility for the resolution of all issues as to ad-
missibility or relevance of evidence, the propriety of ques-
tions, and any other procedural matter shall rest solely with
the panel chair in the exercise of his or her discretion. The
party wishing to present any witness is responsible for ar-
ranging for the attendance of such witness. The University
will not compel the attendance of witnesses.

Following the presentation of each party’s evidence the
panel chair may allow each party to present additional
evidence in response. After the presentation of evidence is
complete the panel chair may allow each party to present a
closing summation of his or her case.

Upon the completion by all parties of the presentation of
their respective cases and information, the UCB chair will
declare the hearing “closed” and no further information
will be received by the hearing panel. Once the hearing is
closed, the member(s) of the panel will deliberate for the
purpose of making a determination whether or not the ac-
cused party is responsible for the violation charged. This
determination will be made based on a preponderance of
evidence, that is whether the alleged violation is “more like-
ly than not” to have occurred. If the information presented
does not indicate by a preponderance of the evidence that
aviolation as alleged has occurred, but does indicate that a
violation other than that charged has occurred, the panel
may so find. The determination shall be made by majority
vote of the members of the panel, and shall be supported
by written findings of fact signed by the panel chair and the
voting majority.

If noviolation of any kind is determined, then the proceed-
ings are at an end (absent any appeal as described below),
and the parties will be notified of the outcome consistent
with FERPA and other applicable privacy laws.

If it is determined that a violation has occurred, then the
panel will continue its deliberations for the purpose of de-
termining the appropriate sanction, if any, to be levied.

NOTICE OF OUTCOME: The respondent will be notified
inwriting of the disposition of the case, as well as any sanc-
tions imposed, after a decision has been determined. Com-
plaints in matters alleging a crime of violence or sexual
misconduct will also be notified in writing of the outcome
of the case. Notification will be made in compliance with
privacy laws, including but not limited to FERPA. Notifica-
tion shall include the name, title and address of the person
with whom any appeal may be filed.

APPEALS PROCESS: Either a complainant or a respon-
dent may appeal a determination made by the UCB. An ap-
peal shall be filed by submitting it to the DOCS within five
days of the date of issuance of a panel’s written decision.
A properly filed and timely appeal will automatically stay
any sanction(s) levied unless doing so would be inconsis-
tent with the institution’s Title IX obligations and/or it is
determined by the DOCS that this action would present
an unreasonable danger to any person or property or be
disruptive to the University’s living/learning environment.
The non-appealing party shall respond in writing to the
appeal within five days of the filing of the appeal with the
DOCS.

All appeals will be considered by the University Conduct
Appeals Board (UCAB) consisting of three members of the
UCB appointed by the Vice President for Student Devel-
opment and who did not originally hear the matter being
appealed. The Vice President for Student Development
will also appoint one of the three appellate panel members
to act as chairperson of the appeal board. Appeal hearings
are “document only” procedures and no students or sup-
port persons are present when an appeal is being consid-
ered. The UCAB will consider only information reviewed
at the original hearing, information submitted by the par-
ties within the five day appeal and response periods refer-
enced above, the audio record of hearing, and the findings
of fact entered by the panel. The bases upon which an ap-
peal may be considered are limited to the following:

1. Severity of sanction: Is the sanction(s) imposed ap-
propriate for the violation found?

2. Insufficient information: Is the determination
supported by a preponderance of the information
presented? That is, were the facts in the case suffi-
cient to establish that “it is more likely than not” that
aviolation occurred? In making such a determination,
the UCAB shall not substitute its judgment for that
of the panel below. It will review the determination
made below only to evaluate whether there is suffi-
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cient information in the record to support the deter-
mination made.

3. Improper procedure: Was the original hearing con-
ducted fairly? Did all parties have a reasonable op-
portunity to prepare and present information and to
challenge any information presented?

4. New information: Is new relevant information avail-
able that was not reasonably available at the time of
hearing, and that would more likely than not have an
impact on the determination?

The UCAB may deny the appeal (leaving the determination
of responsibility and any sanction levied below in place) or
it may grant the appeal in whole or in part. The UCAB shall
issue Findings of Fact in support of its determination.

The UCAB may take the following actions after considering
an appeal:

1. Remand the matter to the original panel to be reheard
in whole or part.

Affirm the original decision and sanction(s).
3. Reverse the original decision and sanction(s).

4. Affirm or reverse the original decision in part and/or
alter the sanction(s) which could increase or decrease
the severity of the sanction(s).

A notification of the decision regarding the appeal will be
made to the party who filled the appeal in person, by phone,
or to the appellant’s University email address or mailing
address. In cases of violence or sexual misconduct, the
complainant will also be notified of the decision regarding
the appeal. Notification will be made in conformance with
privacy laws, including FERPA. The appeal decision shall
be rendered within fiftteen days of the filing of the written
appeal. The decision of the UCAB is final and effective im-
mediately upon issuance of the written decision on appeal.

Sanctions

If it is determined that a student is responsible for a viola-
tion of policy, the nature of the violation, the circumstances
surrounding the violation, the student’s prior conduct his-
tory (if any), the impact of the misconduct on the commu-
nity, and conduct outcomes assigned to previous findings
for such violations, will be among the factors considered in
determining an outcome. The Office of Community Stan-
dards and/or its designee(s) are not limited to the conduct
outcomes listed here:

Administrative:
FEES — Directly associated with costs for workshops, pro-
grams, or other assigned outcomes.

FINES — Reasonable fines may be imposed not to exceed
$1,000 for any student.

RESTITUTION — Payment of compensation for loss of
property, or damage to person or property.

RESIDENCY STATUS REVIEW — Written notice to a stu-
dentin University residence that further violations of resi-
dence life or University policy may result in removal from
University housing.

Warning: Written notice to the student that his or her be-
havior is below the University’s standards of conduct.

REPRIMAND — Written notice to a student for severe
or repeated failure to meet the University’s standards of
conduct.

CONDUCT PROBATION — A specified period of obser-
vation and evaluation of a student’s conduct, accompa-
nied by Eligibility Restrictions, imposed for repeated or
arrant violations. Any violation of University policy, while
on Conduct Probation, could result in separation from the
University.

Restrictions:
LOSS OF PRIVILEGES — Denial of specified privileges for
a designated period of time.

CONTACT RESTRICTION — Limitation or prohibition of
communication or contact with a member of the Univer-
sity community.

RESIDENCE-RELATED RESTRICTIONS — Housing re-
striction, relocation, or separation of a student from Uni-
versity housing for a designated period of time.

Developmental:

EDUCATIONAL ASSIGNMENTS — Related to the vio-
lation for which a student is found responsible, this is a
means to encourage a student to reflect on his or her per-
sonal growth and development.

PERFORMANCE ASSIGNMENTS — Community/restor-
ative service, program or workshop attendance or pre-
sentation, random drug/alcohol testing, or other assigned
tasks.

POLICY REVIEW — Written notification of policy remind-
ers, educational conversations, or workshops.

Outcomes related to academic degree progress:

SUSPENSION — Separation of the student from the Uni-
versity for a specified period of time, with associated
conditions specified for readmission.

EXPULSION — Permanent separation of the student from
the University.

Crime Prevention On Campus

Campus Security Resources

The Campus Security & Public Safety Department main-
tains an active blog, Facebook page, and Twitter feed
which contain timely crime prevention and awareness tips
and other information about creating a safe community.
Visit CAMPO at http://blogs.gonzaga.edu/campo/.
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The Department also provides presentations on a wide
variety of security and safety topics in collaboration with
staff, faculty, and student groups and organizations.

The University has several standing committees, such as
the Security Advisory Council, Risk Management Commit-
tee and Safety Committee that consider safety and security
issues. Students, staff and faculty are encouraged to utilize
these committees to address concerns. More information
about these committees is available by calling the Student
Development office at 509-313-4100.

Residence Hall Security

During the school year the Gonzaga campus is home to
more than 3000 students that live in University residential
facilities. Keeping the residence halls safe requires atten-
tion to some particular security concerns:

e Close exterior doors behind you as you enter your hall.
DO NOT allow anyone to enter who is not accompa-
nied by another resident. Propping exterior doors in-
creases the risk of victimization to yourself and others

e Escort your visitors to the exterior door when they
leave

e Soliciting and sales are not allowed in the residence
halls. Report solicitors you encounter to Campus Secu-
rity and residence hall staff. If a door or lock is broken,
call Customer Service 509-313-5656 to report it.
After hours and on weekends, call Security and notify
your residence hall staff member

e Ifyoulive onthe ground floor or have a balcony keep
your windows locked. Sliding glass doors in apart-
ments should also be kept locked, even on upper floors

e Besureto lock your room door if you will be away,
even for a minute. Room and apartment doors should
be kept locked when you are sleeping

o Keep your residence hall staff informed about safety
and security concerns in and around your building

General Security and Safety Tips
e Walk with another person after dark or call Campus
Security for an escort

e Beaware of your surroundings and any signs that
something is amiss or out of place

e Stayinwell lighted areas and walk away from alleys,
dark corners and bushes whenever possible

e Don't carry credit cards, your social security card, or
large sums of money

e Purses are an attractive target for thieves...don’t carry
oneif itisn't necessary

e Lockyour valuables securely, even in your room

e Mark your property for quick identification. Engravers
may be borrowed from the Crime Prevention office

e Do notrisk injury if someone attempts to forcibly
take your wallet, purse, or personal belongings

e Carry acellphone and use it if you feel threatened. Be
sure you know how to use the speed dial for 911 and
program Campus Security into your speed dial

e Don't attach your I.D. to your keys or mark your key
chain with your name and address

e If University keys are lost or stolen, notify Campus
Security immediately, as well as Residence Hall staff
(employees should notify their supervisor)

e Getto know your neighbors and share information
about suspicious activities

Bike Security and Safety

The Office of Housing and Residence Life manages bike
storage in residential buildings and bike lockers. The num-
ber of lockers is limited, so contact the Housing office at
509-313-4103 if you are interested. Campus Security
sells high quality U-type locks at a discounted price. Call
509-313-6147 for more information. There are some ba-
sic tips for keeping both bike and rider safe:

e UseaU lock type device to secure your bike. Bikes
locked with cables or small chains are frequently
stolen

e  When locking your bike, secure both the frame and
front wheel to a bike rack

e Register your bike with Campus Security
www.gonzaga.edu/BicycleRegistration

e Report suspicious activity or loitering around bike
racks to Campus Security. Thieves usually carry a hid-
den bolt cutter or other cutting tool

e Ride defensively, with the flow of traffic and always
use hand signals

e Keep your bike maintained especially the brake

e  When cycling, be AWARE, VISIBLE, and
PREDICTABLE

e Beconsiderate of pedestrians and vehicle drivers

e Don'timpede free use of handicap ramps or other
access points with bikes locked to handrails, etc.

Bicycles are not to be stored on any balcony, fire escape, or
stairwell of any University property. Students who reside
in Residence Halls should contact their Resident Assistant
for information on bike storage.

Auto Security and Safety
Auto theft is a growing problem and the campus areais not
immune. Take action to safeguard your vehicle:

e Lockall doors while driving and after parking

e Helpsecure your vehicle against theft or burglary
with an electronic alarm




e Keep acopy of your registration, insurance, and title in
a safe place separate from your vehicle

e Storevaluables (laptops, purses, GPS units, CDs, gym
bags, etc.) out of sight or locked in the trunk

e Ifyoudon't use your car regularly, check on it every
day or two

e Immediately report all thefts, as well as suspicious ac-
tivity in parking lots and near parked cars, to Campus
Security

Identity Theft

Identity theft affects millions of people each year. Identity
theft occurs when personal information has been compro-
mised and used to commit fraud or theft. During the course
of the day, there are many occasions when checks are writ-
ten, purchases are made with credit cards, and information
is received or sent through the mail. These normal transac-
tions can result in the theft of a person’s identity. Minimize
the risk by managing credit information carefully and re-
sponsibly.

e Don’t leave credit information in a vehicle

e Check your credit report once a year with a credit
bureau

e Shred voided checks, unused deposit/withdrawal slips
and statements

e Keep number of credit cards to a minimum
e |fyoukeep areceipt black out the account number
e Onlydo on-line business with reputable firms

e |fyou become a victim or suspect you might be contact
Campus Security immediately for assistance.

Office Security

Staff, faculty, work study students and student organiza-
tions work in an office environment. This situation poses a
special concern due to the high amount of traffic through
buildings and offices. Opportunistic crime occurs when se-
curity awareness and crime prevention fall by the wayside.
Follow these tips for a safe office:

e Do notloan out office keys or allow them to be copied

e Keep your purse, wallet, or other valuables locked in
a cabinet or drawer. Office thieves know the usual
unlocked “hiding places”

e |fyour office will be unattended, even for just a min-
ute, lock the door

e Record the description and serial numbers of office
equipment especially highly portable computer equip-
ment

e Keep petty cash locked up at all times and make peri-
odic checks of the amount

e Lock doors and close windows at the end of the work-
ing day

e Call Campus Security for an escort

e Call Campus Security to report unusual or suspicious
behavior

Crisis Response and Notification

Initial and immediate response to a significant emergency
or dangerous situation is handled by the staff of the Cam-
pus Security & Public Safety Department, in conjunction
with local law enforcement and emergency providers as
appropriate.

In the event of a significant emergency or dangerous situ-
ation which poses an imminent or impending threat to the
campus community Gonzaga University will notify stu-
dents, faculty and staff as further described below. The
Campus Security Director (or designee), along with the
on-call member of the Student Development Leadership
Team (VP, or Deans of Students) and other involved par-
ties will confer to assess the situation and determine an
appropriate notification response. These officials are re-
sponsible for determining whether a significant emergen-
cy or dangerous situation exists and has been confirmed,
which may be ascertained by communication with local
pOlice and emergency responders, on-site observation
or reliable witness reports. Assessment of the significant
emergency or dangerous situation is an on-going process.

Notification to the campus community will occur without
unreasonable delay upon confirmation of the significant
emergency or dangerous situation. The notification will
provide basic information about the situation and how
campus community members should respond, for exam-
ple, remain in place or evacuate to a specified location.
Depending on the nature of the emergency or dangerous
situation, the entire campus community may receive the
notification or it may be directed to a specific segment.

In making the notification Gonzaga will take into account
the safety of the campus community, determine what in-
formation will be released, and initiate the notification
process. In the case of a confirmed emergency or danger-
ous situation the only reason the University will not make
the notification is, if in the professional judgment of Uni-
versity officials or in consideration of a request from law
enforcement, a mass message may compromise efforts to
assist victims or contain, respond to, or otherwise mitigate
an emergency. Situations which resolve during the confir-
mation process may not be subject to notification.

Gonzaga University uses an electronic mass notification
system called ZagAlert. If mass notification is deemed ap-
propriate the Director of Campus Security & Public Safety,
Student Development professional, Public Relations staff,
or other administrator will, without unreasonable delay,
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access the ZagAlert computer program and develop and
send the message. A ZagAlert notification message is sent
to all community members who have signed up for the ser-
vice. The ZagAlert system sends notification by way of a
variety of electronic means such as text messages, phone
calls and messages, and email messages. Timing of delivery
of the messages is controlled by the contracted company
that provides the service.

ZagAlert notification is optional but strongly en-
couraged. Campus community members can sign
up for ZagAlert and select notification options at:
www.gonzaga.edu/ZagAlert.

In addition, other means of notification may be utilized for
specific portions of campus depending on the situation.
Other more traditional notification options for advising the
campus community of an emergency or dangerous situa-
tion include in-classroom phones, an external loudspeaker
system and door-to-door notification, as well as social me-
dia. Follow-up messages may be sent via ZagAlert or other
means as situation progresses or is resolved.

If a decision is made to cancel classes or curtail regular op-
erations, the Director of Public Relations will also make an
announcement via the web, e-mail, other social media out-
lets (e.g., Facebook and Twitter) the University telephone
system, and local television and radio stations if necessary.
If it is appropriate to notify the larger non-campus commu-
nity about the emergency or dangerous situation this will
be coordinated by the Director of Public Relations and in
consultation with local emergency providers. The Univer-
sity web page and local media outlets may be used for this
purpose.

The University reviews and exercises its emergency re-
sponse and evacuation procedures and systems on an an-
nual basis. Notification to the campus community of test-
ing is publicized via email message. The ZagAlert system
is tested two times per academic year. These tests are an-
nounced to the community in advance. Table-top scenarios
and other exercises for emergency response and evacua-
tion procedures are also conducted annually and may be
announced in advance.

Active Shooter Guidance

Since the Virginia Tech shooting, many colleges and
universities have made great strides in better prepar-
ing and responding to these incidents. Gonzaga is no
exception. We've developed guidance, based on best
practices, for responding to an active shooter event.
These include the basic steps that all community mem-
bers can take to survive an active shooter event. Stu-
dents, staff, and faculty with a ZagWeb account can go to
www.gonzaga.edu/active-shooter and view a 20 minute
training video produced by the Center for Personal Pro-
tection & Safety. “Shots Fired on Campus” outlines the
survival steps you can take when confronted by an active
shooter on campus. In fact, much of this nationally-recog-
nized training video was filmed on the Eastern Washing-
ton University and Gonzaga campuses. We encourage you
toinvest just a few minutes to learn the basic steps to take
if confronted by an active shooter.

This knowledge, combined with enrollment in ZagAlert
can help you survive an active shooter event. For questions
about this guidance, or how to obtain additional training,
please contact Campus Security at 509-313-3996. Staff &
faculty please contact Safety Programs at 509-313-5856.
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Gonzaga University
Mission Statement

Gonzaga University is an exemplary learning community
that educates students for lives of leadership and service
for the common good. In keeping with its Catholic, Jesuit,
and humanistic heritage and identity, Gonzaga models
and expects excellence in academic and professional
pursuits and intentionally develops the whole person --
intellectually, spiritually, physically, and emotionally.

Through engagement with knowledge, wisdom, and
questions informed by classical and contemporary
perspectives, Gonzaga cultivates in its students the
capacities and dispositions for reflective and critical
thought, lifelong learning, spiritual growth, ethical
discernment, creativity, and innovation.

The Gonzaga experience fosters a mature commitment
to dignity of the human person, social justice, diversity,
intercultural competence, global engagement, solidarity
with the poor and vulnerable, and care for the planet.
Grateful to God, the Gonzaga community carries out this
mission with responsible stewardship of our physical,
financial, and human resources.




